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(3) "W( RlfRRTK)" 4 STfRRTRt 4 4 r4 -4' 3TCTET 44 4 4r 4 4 ERTERRRT 3Tf44cT 4 : 

ra-§ Rfc -srgi rfrrrrt r4 I rt4rtM‘ 4 4rr 4 tort RifRRTRt 4 et i 
(Rf) “rrNr" 4 OTf3,- 

(i) Rf44i5ira4T t4rr 4 4 4rt, 

(ii) 3TRf4 fsRF# R47R ^ 3Tfsjgnfr RT RtfRRt R>T%FST Rft 3TRfa RT i, 

(iii) STTKfcqiE T|?4 RT 7TSTE RTfRRTRl IRI RJRR7 "FR 4 Rlfa^R 3ER4FER7 *1^4 RT fRRlf R^ 
3744, 

(iv) lilwi RT f^RTTf Rf 3Tcrfier R!R RF 4 rt 4 t, 

(v) fe4t 3ER 4n3R 4 TTR£ R! R^fR^RR RT fRRlf Rf 3TRfR 41 t I 

(F) “ a imP^rT 44RR3f4R4RfRR7^4, rrr4t 3444 ^ I; 

(oj) “ +4RW" 4 FciftiiR 3 4 Tjq-fglwT ( 1 ) 4trr (n) 44#? (R) ^4 3 t44t rrtrr4?r 4rt rr r4£ 
■<s4rt 4 smr&r f aftr farr# sRpfa 44 rt4rt 4 4t fRfRRE 75 4 strIr sfr 4rbr rr zrtt rt 4rt 44 

t; 

(z) “'^r 4 aifRRRft rt rt4rt4 rt) r4t rt r<4 rIWnci t (Rf4 Rfa rt rrt) 4t 4 rt 4 3rfRRR4 rt 

R.4RI7I ^feJf t) 44 3TfRRR4 •?TT Rt4rt4 4 RR ^, W-ftfU, Rif 4tT Rf 4 4t 3TT 3TfRRR4 RT r4rt 4 RT 
<£fa: SnfSET t f4rj Z*?4 V? «r«!pNcT RFf t 4 4 r T^R 4 4?! RT Rc4 t; 

(z) “ 3?fRRR4 ” 4 IrPirr 3 4 ZR-?RfTRR (l) 4 4s (rt) 4 3t44t RRiREffci 4 rt rr 44 arfRRRTt 3rf44r 

t; 

(z) “4 ?h" 4 srfRRRft rt rt4ri 4 srr? f44t 4 hrr 4 ztt4 sttt 3Tr44 ■'p 4 r 3#nfa t f4rr4 4 r4t 

4cR TjfT§R! 44 ZR444 RR 4H RTE 4 ?R f4Wft' 4 3T4 r 4?R 4 4 f^if-lRv 4 4 

T3441T; 

<^) "mefsRE ww” 4 % 4* yrtf^sr grRrfrR) rt rr?tf^ arfR^ 3#ra?T t; 

(Trr) “t4cT b 4 %=! 7-44 RRRI^ «mi ^i 3 tMcT t; 

(<!) “TIR?)f47I tqr ,! 4 (^41 %) STfRlfa t I 

(2) tR 3^7 r 4 4^ 4t WR wm f *4 RftRrfqR R^t' f iRRg STfafRRR 4 RfTRTfRR t ^ .3f4 44 4t ZB 

jTflTfRJR 4 f i 


MSRTflf -2 

a tfotsrf ^f a^r 73F»4RiTf4st sst witgrRR,, '4vEf4?rr afir 4 cr ttrtPr 

3. •ilftRb'rfh^ a4t 3 R|r 4N? «>T cTRfSKTRf.—( 1) 4?, 4 44 rr4 4r r4ri 4 fRTR%feR FR 4 RRffR #i, 

3T*^ :— 

(R7) ^F‘R7’ 3Tf4^i4 

4>fHM y4«J 

(i) I (WRIR7TR«R7) 

TR2J REm 

(ii) ^HI(r4«!R7) 

(ii.i) Tsfca III (74^ WTR7) 

4) tri y g)ti 

(iv) f^<R IV (l^RTJRRR?) 

(v) V (TIFRTR) TT^njRtlRi) 

W^il^JUl : ^R IrThRMI ^ IUINhT ^ f4t( 3TKR^, fRRft 3TfRR7Rt 4f, TIR3T STfRRTRf, 44 r 3l4R^ Rl' RF RRR^ 4 RN 4 

R7t4 RT z 4 srTRftR R7TRf -4 3RRR RT 3^4 3TfRR7T4 RcFRTH RT 3Tfw4 R7| R4rf4fFR RR TI^RT I 
(T9) RT^F'Tg’RRRpRR'RFFRRT (RfRRtRR) 

(R) TP^r'R’RRRtHRWTRRT (RfRRTRR) 

(2) ^R fRfRRRt 4 fRRft RET ^4)4 ^ 4t, 4 r 7 4 4RRR 3TfRR7T4 RT 'RTcfRl4 ^ RRt RRs4 RT RRR? R7t RRt WT tRT 
Ri) 3TR&TT 4 3T-JRR RfecT 44 I 
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4. kfkfri F i FFnferct .—?f fFfkFkf ^ hPffjFi fkikt ftf Ft knit ftf ft, siow, Ftk sri fff-ttff ft Fkt kk 

FTFRF zji RkF 3Tftkf Ft 3lktF kfc FlktfFF UNf ^ FTTFk k, kfaPFFI 3FFR FT TP^ *F’ k FFfFFFf FTt fklkl STcFT^FFR;, 
Fit TJTT FRk ^ fRl* fFRTt Fk k 90 Rkf k SRfFFI fklkt 3TFfF FI fR^ fk^FF FR F^FT I 

5. IN; Fft ftFi k FftTcFtft sftr FRNmt FtT fkTjfkF—( 1 ) 3t«f«t, ukkFirfr ki ff'f k fkjFF ftTffff #n 

ktr f»4f i RfT ii #i k fk(FF FTfaFiRt fft ff'ffi fRi : 

FTF[ FR FFI FFFFI FI F? FT FF| FFFltt FFf t Ft F^FlM ^ RFF k Ft 3T«TO fkgFF FlfFFFTt FtF! I 

(2 ) fkfkFF 4 k RFFfFF ^ PTTFIF, srfkfkFF F>t FTTI 29 F> fFFFFt F Fl-FN TRFIR FRT FFTF FTT fkFFt ^ SFJFRI 

4 ^TF> k Tlkt fk’jfFFFI FWt I 

(3) y^Fi STfkFTlft FI FiRFlII Fit tRfl FTt kFT k FFctt frjfFF FT MklcTIT FfFFFk gRI FF^FFFI FFTFFF ^FT KfFT 
FT kkl FRI PfPhR'F Ft TI^FI I 

(4) (i) fkrfFT—FF atfFFTRt FI FRpFltt— 

(FI) fkRTF kk °FfFF k P4FFF Ffk FI PFRF>1 Frkt FtfFF t, fFFTF fFIFT t, FT 
(T3) fkRTk SRpt FfF FT 3TFFt f 1?F Ft RtfkF TF<t fFUft °FpFF k RiFTF fFTFT t, 
"JFF FF FT fFgfFF FIT FIF FFT #H : 

FT^g FfF PH^PfF FrfFFIRt FF Ff? TTFIFH Ft FTFT t fkl T^TI fFFIF fk =FfFF ktT RfFIF FT 3RF FFIFFT Fit 
HT^^cftF Rrfk Ft 3TFtF FI^itF f 3Tk F^II FIT^ ^ fcIF 3RI 3TTFR f Ft FF fFRl) ozrfer Fit fTT fsrfFFF Ft 
FFcfF k t|F ^ TTFkft; 

(ii) FTFFI 3TfFFIRt FI FRpFlft ^FI Fit ^FT k 3TF=ft FFcft fF^PFF FT ^TJTJFt-l FI WJTTR 3TFFI ^FlPtfF. 
Flfr*lfF Fit FtFFI FFI I 

6. F F HR TF 3ttr FF—PfPf^H 3 F fFf^ fFRlt kfFIFt FF FT fFJFF FI^ FlfFFITft FI FlkFltt ^ FFF, FF 
ittr 'tcH'JPSFt FlfFfFFF Fit FRT 17 Fit FF-FRI ( 1 ) ^ FTFtF Ft FT-FlF TRFIR ?RT TTFF-T7FF FT FFTFIFFTftF ^t FIR, FIF. I 

7. 77FT FIT FTTF.—^TFI k ft^FF fFRTt °FfFF Fit ^FT FF FRF fF^fFF ^ kFT FF FTFIF ^ fFFFFf atk 
FTcff ^ 3TgFTF k fFRft FF FT Flk^I ^ klF FF ftkk FRFT t FT fFRTt FIRf IfFTI k FRF ktFt FRft : 

FFg itk FFk RFF ^ F FTTFl FF II? u l FRF Fft F7IT k F?' FFF fFF Fi fFTF kFF afk Fk FH FIT FFIFR FFT 

6*1 Ml I 

8. FfTFtSTT— ( 1 ) TRJF ‘Fl’ FF FT ktk fk^FF Flt^ 3kk^lft Ft Fk Fit FftFtWT FT FTFI fkk fk^FF 3TpFFITft FRI 
FFI Fk k 3TFfFFI fklkt 3TFfk ^ fklF fFTFlfTF fFIFT FI TtFi'lT I 

(2) TRJF ‘FI* T^FT 1 k fklkt FF FT kkFF Ft? FlkFRt Fk Fk 3TFkl ^ fFFT fMw FT Fkl fkpt fkjFF 
3#TFIRt FRT T5F FRT k 3TFfFFI fklkt 3TFfa ^ fFTFlfTF fFIFT FI TT^FT I 

(3) (FI) TRJF ‘TF’ k FI TRJF ‘F’ ktk fkjFF Flt^ FlkFTk FFI ^k FF 3TFfk Ft fkfl^ FfTFtSII FT ktFT fFTt fk^FF 

3TfFFFTt FRI W FRT k 3TFfFFI fklkt 3TFfF Ft fFTFlftF fFIFT FT F^FT; 

(TF) TR^“F"FtfFRk^kFRtFitTRJ? ,, T3 , ’k1klktFFFTFkFfFFTFkFt«IFlt FFfFWFTF^fkFFkft 
fkk fk^FF FTfFFIRt FRI #3 FRT k STFfFFI fFRTt 3TFfk ^ fFTCT fFTFlftF fFFFr FT FFkTT I 

(4) fklkt 3TfFFIRt FT FlFFlft Fit FftFt^TT 3TFfk FTtk' 5RT FRTTFRFT ^§k?t Flk FT FT FfTFtyi Fit 3TFfF °n ktTTF FFFI! 
FITk TFTTFF fk^FF TTTfFFITtt F>t TIF k FRTFIFRFF FT, SPJiftF ktFT FFI fFTFR fFTFlftF FR FFIFT I 

9. Mfe'FRUT.—( 1 ) Flt^ irPFFITtt FT FIFFltt kkl Flf kFT k ^ FtFT Ffk fk^TFF FTfFFIRt FF TIF F FlfkF.I<i FI 
FlkFTk F Frrkt fM^it ttfifhsif wt k FR Fft It I 

(2) FFT FftFt^T 3TFfF kktTB fkink FFkF FftFtW Fit RrFR Fit 3TFPF Ft t, Ffk Fill Ft, fkjFF FfFFFft Fit TIF 

t fki ffiRfR, arfFFnk ft FRNift fff ff ft k fkm; ff^ff FFf t,— 

(FI) ktk fRJFF 3TfkFIRt FI Fik'FRl F>t k oTTkt kFR kFI FIF Ft’ ^FFT FI '3T!Ft FFFt kFF kk F> F7FTF FFIFT 
FtTlkFt; 

(TF) fFRTtFlkFTkFltF7nkktTR^“^l"kTR^‘ , Fl"^TkFI 1 FI TRJF “f" k TF^F “ 13” F x\~' ?F?‘ r FFF 
FT FTFrarfkF FR RFI FIRnn Rink ff frff *tt I 
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10 rar eft karr mt rarafk — (l) (m) mi arfrark rt mkkt km 4 mRk knarf mt fkjmr arfRmkt mi 

3TRk RDT DR? *. RT RR 1RTR k 3TRk 3TTmR mt fkfkd k Rok IjmTT f^TT 3TRRt km mt cRTR RT kk ik rant; 
(13) mt -rafter,— 

(i) -ye arfraik rt fe mkkt mi •fit, ik? rat; 

(ii) Sifamik RJ mkRlk D* INI* RI t, T& lira 
ar^ftwr#^ i 

(r) DR-fkfkm (Ok raras <; 13 ) k kn mt rw r ; mi arfrark rt mkmk nk 3kfard ijrrt mt srafter m fkR 
oti kmm wtfmm imrmikraikirak'kmmtkkmfmtRTRtkRT 1 
( 2 ) T 4 -Jkfkm ( 1 ) 3 krai mu m yfraiq kd ki fmm arfrark nr mkmk ktra) fras mr? a r^y r mfra 
mTknk ipprm f in kfmr f, kgRR arfratk : k \k Rjkmt m fra km k arat knari' -3 ft ?ra rt fra rt Rran Rk mi 
•ram 3 k ki arfraik rt ^kirk sra irtrrr mi mi R;ra km 3rg?irraffim rafqr^m m w mt mra kin qrat Rk 
Dm, dr rr> % mi iw mfraik pffmR Rk mra t 1 

wwlmiui.— tr raimrar m r^dr k kru, ^rrarn'ra mTknfkn fmik arfrakt m mkmk k fras arjtzrm m Tffmar im?rt 
Drink Rfs m fmmH mra rakt ijrriD ik mt r? t fm mn r Dirk fras ar^^Trara mikm^l kfmra mt Dm 

dr ra fm ran qrfraRt irt mi atkm Rifkf Rk mt fkn dirt t 1 

11 . akksfkrr akr rarfR^fR.—( 1 ) krai arfratk m mknk mtPORkmtarrgTjkkRRt kRtfkfR mm : 
raj airam, JR-lkfRRR ( 3 ) k arktR Rfer fkkR ^f4<riUH RftlR sri mt R^ Irarftm ra 55 mf mt amj w rr 

■PT^ "VRtif m m Rgm ra r> 30 r4 ^ ?)r £ qrac(, if dt st, 14rat arfraRl m m4m4 mt rafR^R mi 
ram : 

arfsrmRt m rrIrtf r mr-tRlmra m 3r#i raifq^R rs) mm dr ra fm irrat arfraRt mt rttt 
R Rra ^ Rra rIr Rra 3k ftra) rt^rrI mt m ’ ^ Rm mra mt fRfmn ijrrt r s st r^ m m fra rai R fmift arfraril mt 
■<m m RtR rri m fmk RkRRt ml sm 4i i(m qra if 4rr ^ ragcR mra mi ran ^ ^rmifr m mkrift mi mi rrt m : 

mpg n? ak r) fm nfs m^ arfrar^ m rrirr) arsq^ sra mfer frnirt airai m ^rfRR mm t m df ki mki mfiR 
vm mi mfcsi m qm mu m kRi arwr^ k fatm/RD m Iras mi mt fmfird 4 qfRRmi im afri mi -qm qfRRSR mi rnfm me 
\ir-< mra mi arafa m Rki mi f4fR?RR mim 1 

(2) Dm mi rf fmmrRR miRi t fm ar»RR mn mfiR anki mim^RR Rm't m rf ims arfrara m miRRi mi 

^ris#ir iim Rfs artmei srt mi arim mfiR Rm' fmm i 1 

(3) 3iramifm fmmRdfmrimR rWr m rrr mkr m mim #i m aF^ rara i Rfen mk di rf^R fkiimR 
Rrffi fm mn mi rnfamrii ri miRTii fmmra 0) m arjram if raiRfR ini 1 

( 4 ) tmiiR ’jRftRTmd irfRiR ttcrt-^tr m qc4m arfram m mimit m rird m ^R^mfmR mmft ak dwtd mi 
amm iraifim mkfr 1 

ramfimim .—fr fifrai m rrtdr m km, arfraii ri m^RiO,— 

(1) rf frami rniRRimfi ri R^iiR^fR mi rf# Rika ri mrafRfR i ^iqra mi 3 t{rr rtiPr ri Imrat rf 
artRRftRT mi aiF^ -<jii rnirn i ; 

(ii) d) ri^ ri mi fmm mifei Rra m km rfD fmr i fra ri aifRorftRT mi amj rfr rnirn i, rrr rid 
mi 3ffRR mom mi; 

RRlfR^RFiRT 1 

3T1RTR-3 

rar, m^RT, qNfri akr mfRRkR m 3rfiik3 

12 . Rrt mr 3Tfmrti3.--km, RRifwfn, fmm arfRmm ri mid it m km 3ifrai3 niRi ak Rk ira m 1 ^' rt 
kk raR k nkn 3 k ruj$ kk Dumrii amims mm Di mi sra ira-iraR ri tr kfra fmm^R mi dt^ i 

13. mRidl.—( 1 ) DR-kiRRM (3), RR-kfRRR (4) ak RR-fRfdRR (5 ) k RRRRf ak kk fafKV I RRT R l ' f Pi k l 
k, Dt mi sra RRR-iraR ri Dik k rak, fmm rrt m kn fR m, km, arfraik rt mkmfim m rnkm mrai m fkn ^ra 
mkra ijki ak krai mrsi m kki wf m raR k mrar ijki ikRT i 

( 2 ) m^idi ijm kk akuki 'ri ^rapfifmd 3k arami kk k km sir fkikfk^d k rakt ak RRifkifn, akimirik 

rt mkRiftk m rar RfrafkR mt DTrafi i 
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(3) (47) #7lt 47TS7 41 #WR R #7lt 4#71 3#?47# 4! 47R4# 4?t a#S3cFl ITT 471S7 41 I?# #4414 R 37# 

Pi #47? ^ 7?#74 # 7#4 # W4 WTT 3 ##; 

(74) 4# 347? 4H7§T 41 #44714 R 77414 Rail 37#R # # 41 37fR47 ##7T 37f?747# 41 47#4# t 34# 

4K74f# 3#3cfl Re## 47TS7 4? dddHH R 34# ^'iddl # 7#R R 344?t WT 47t aiTR#; 

(4) a# # 4? 3lfq41 4#4i 37fR47# 41 4#dl<) RR R## 47137 4? 7#4T R 44? 47t 77414 374# 77# t, 

4*7if#Tf4, Rj## 47T37 4 ? <#hhh Ri 34# a#?^ # 774 R R 374## ## i 

(4) Rirai 37f447# 4it f44? R ^sfcff a# 37fq47# 4i ^<ai+Klf 47t wr ■an #4 wi, snfe 474# 

#474, t4>4># 444?, 4$ f##t # 44 #. ???7-2/17/79-3473717 #, titt# 29 37R4, 1980 4ft R# srcr 37#47 t? #4? 447 1 stti 
nRqiftrlci hr (11*771 daiHli 'aft 377 fliRo 47t i#4?t 7741 R R, ?7? 44717 T T ,J HT 4>t an 77## # 77# drqiiciH 8# 37f447# 3#/41 
#Si!4>K 471 1^37 dodddtd 71# fel'eWR 4?!7sl? 3lf447|f7# R 47f#3 #41: 

4T7J 71747# 77 71. 11 -3/90 347347#, 4#74 22 4774$, 1991 R 474774 rR 4*7lf43?414 ## 4737 41 RtR414 Rf 
arf^RBlfWf 41 47*falft#‘ 47) 'TORT aRtgTH 34# 4*4 77414 4# ## I 

(5) ## #4 R 77# 4# 3lf q4i l ft# 41 q^N l N f ^ WR aRrg-ftj ## 447ST 4? Rd44td R 34# ?744 <£ W1 

STWfef ^5) ^ TTT«T ■>FHT R #ft: 

Rtg 3tfi3TRt RT RTt ■iTRfor 77IWT RT ?iwfm wf R? 3T#T Rcff f ( ^qfTR snaffef RR 

sf«rf?^Tt' ^ -rkt TirpTf a^ann faraR r# Tnrha Rft ^ wn %rt t ^ 3f«ff£prf irt w<t 3M $ f*m 37R%f 

wi : ^ Irr af#q?T arsfif apt 3ti iapn ?Wt i 

14. V t ^ T fr f . —77Rt y'Hfdill ^ T R Rff aniRTt 37R Rft| 3#RR7t RT R^ITl f^ft 7R RT aF1^7 R TitRfd.aFt 

stfRaTR ^ 1444 Rt <;iqi q?1 q^'ll: 

RrgR4TR 37f«14.lft4f RT 4>iJ^lR4f RfT TTtRfd i#lfW7 aft f TTTf 29 W'Tnf R' RRsfa 7RRR ^RT RRl^ RR ftqqf i> 

3RJ7RR R -ftnl | 

15. gRt l ^lfR .—'SlfiRERt RT aft fyRl RT RcRTRH 4 WTRFf R7 tRRRR t fRRT feRT TjRRT 

^ offf W HfRJR R1HHH t f^Rlt Rt RRR RtRIRcRt 471 RRft Wn I 

3TSRTR-4 

3TT3RR, Sf^TRRT aft? RRtH 

16. faRft 3TfR47TTt 3ftl <*>4^ l f l 4ft TtolT 47T f^RTTT—3Tc^47 3TfR47Rt 4T 47#4Rt ^klRdd) RfRRTRt 41 4r4~4Rt 
#11 3?t7 ^ ^ fdTdKR R7 #11, RR1 477 #ft SRRTT R' # R1R 47^47# 37# 47IR4R R' #1 #41 # RR oJjfdR 41 
o4faf4f ^ 'gRI 7RT4-W1 R7 3R t#7T f# a# faR47t 3ff4d7lRdl, 3?Rt«RJT 41 Rr# 4 # »#T 4F drRR4 #TcT t I 

17. #Rft 3TftraiTft # *rt6M,—44# 3lfq47lft RRtsql 471 Rf%4 47#T 3# 47Rcf!3 #41 art I# ^ 4R# 

^m i vq T^pf 4714714R444 47t #4#44 47# 47t 7TR4 4 tY 3#^T R 3447447 H #7# 3## #7 4R7R 41 71R31, 474#4 3# 

347477 441 41# # TTRRT41, 4#4I 47741, R74#3ff # 3rfRR# 471441714 3# 3# Rf# 47741 3# RR 3F4 f444 # ^47 # 
47174R R 7#f44 # Rt f I 

18. fRf44R Rftr 3#RR 471 41744 4774 47T Rlf#4.—47447 #447# 41 47R4Rt ^4 f'ltd4RI 44 4144 47# 471 
■ ^ f d# 4' d 47#1 3# aft RR 0 ^ 41 #47#' # §RI 7744-7144 47 3R 4# 37## 3# R#Rf 471 4144, 37R4M4 3# 3TK7 47#1 
aft 3 R iRR a# f##t 3lf447|f#t, 374tRT4 41 14444 # 3T#4 4R 477744 #14 f I 

19. #4dl71d l 447R 7744 #t 4 1 £ 4 4 T.—47447 37f447TR 41 47## #7 # 414# 3T# 37# 774344' 47t 4144 47# 
f l t44 t441 441R 77441 4*71 H#dl4 4^f4 47t #77t 4R47# 47t 474R1 41 31474^1 44 R 41 4t appn # fR# 77R74 47t 41 R# # 
ch# | R<jR # 4473 4# a#R1 -44 447 #4# -4lRl4> 41 31#4lf447 #44774 R17I 4lf# ## 377# # 3734T44 R 4 # 41 ## 
7#^ 3lf«I47# RRI 3T# 47?## # R#44 R fdRsld ^4 R #7147# 471 37J# 4 #71 # 3# 3TJ7J# 2 R 441#f4#3 #441 apn 
47#1 I 

20 . #47 # #t ##4 47# #t 3T«44T. -47^47 3tf447# 41 4)R-dlR R# R ^MHRKl 3# fa^lRi# 441 4R4T 
441 4^ R47 # f#f 47t #4# 47# 471 3#7477RT 4417? 45#1 3?R 7R47R # 3lf447lR#, #47 # 774347f 3# 34R#431l' R 71# 
7#T4?R 3# oq4fi7 R ?iKrftddl 71*71 7n44I4tR#47 47741 I 

21. #77, tfR# 474T# 47t 37fRRT4— ( 1 ) 47tf 37f44# 41 4)RdHl, 71^14 4lf44# # R# RrR # #41 ## 
RHNRMd 41 ## 3P4 3714f447 447144 # 774144 41 4444 R 37441 744 471 R# 474 R 4? 4144: 41 774144 41 414 4#' #41 I 
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(2) +lf 344+41 .«n +4+0, WT Hlf^I<frl-0 ^ ^4 4a[4 1+n qr +?Nf + qg qre<l4+ 4t4gq 41 f4qiq, 

4441 4faf+3R qiqjtf 3RT g$qg|pf+ -RTEzrcr 4 qt f+41 445 4' 3Tf4gTq qt qif3 4* farg4 qr cfl 3+4 qq 4 qf tqfTfft 
qqrqrcqq qt 1+41 3rtqfq+ qr qqg qT4qrjq+ qt q4r| 3pq qqq4qf, qqqq+q qr ijqqr 41 3^+"l 4<(lq i44qq 4 <jm+ +®4 4 
3qcft t 3+4 qm 4 qr 3++ qr q4£ sr-q qm 4 tf+rfsrid q#' +rrqqr i 

(3) ^ti 3rfq+41 qr qnN 4t f+41 qr+fl +r +f| mi qT qffeqf qT +14 fr+ i fjq qgf +4 it qr wr 
qifa+Rt qH i( j4 3r^n(d q> f4*n 1+41 viRr+lq •HiMiil qq y+i^H qgf +4n qr isl +<ir , h 1 

(4) q43 stfa+rO qi +4+4, wr qrfq+Rt 4 ^4 fejO 4 f+n, q43 3 * 3 + q43 trb -gf+r ++4 faqqq qg 

4++ t qr qgf', y+ifVw +4 tt qT +wtt : 

+ej qfg 4si ret+t + -3 Tf4+q qr q+mq qjf •'pfa: +44++, ++++, % i fd+ , 4srfrr+, qf ^f qqr, #«+> qi 
++14+ gram q4 f qf +3[4 q4 3t4+ qgf 1 

22 . 3rf4+r4 qr +4srr4 f^rotwq 3. Mgr qr +rrsnr qT +f4rm+ qnrqrr <4 q=rqq 4 upt qgf #tt.—■ q43 
3 Tfqqrr4 qi q>4+4 f+41 +g4 f+qr+wr, fqqfsiq qt qqqfcrq +4 qg 4nfq+ gf qi 3r4qfq+ wr qrfqqq4 q4 srytfq 4 fqqi, 
wf+u, qrqqT qi ret qgf qr4rr: 

+ig qfg +43 srfa+qO qr +qf+4 4*4 q^rt 4 f+qT +43 Trmtf4r+ qi +?rfq qr f+41 Tnfgffq+ +++(+, ^f++ qr 
qf^fq 4f4+, +14+ qr wrrfa+ qqjfq +q +43 +pf q^qr fqra4 qqlq qqfoqf 4 qltf ^qqqiq qqt' irmr f ^ 3r#r 
qqmt: 

qT3qfa^%qq^4qq4q?tq?l' q^qr qt q4 wr qgf q4qr qlq qw qrfqqrRt ito q4 ^rr qq^ +r fq^r fqqr 


^fftr 1 


«r^1+(Ul. -fq fqftqrj ^ qqtqq ^ %tr,— 

( 1 ) q?^qj srfqqtRl qr +4^41 qfq qq^ ^q qn q^ qq?q fqqft qqrqq qr +K4K qi qtqr qfqqqn qi qqtqq 
qfqqqnr qrq qq qr qqq 4 mr t +1 f4ft4 4qT; 

(2) qmr qfqqqq qr qqtqq qfqqqqqTqq^ql^^ qqR^ qqfqcqrqtq qrqq+qqqqrqtq ^qqrqR 
^ qq«fq 4 q4^ 3tfqqq4 qr '+4qul qqrqqr qqqr i th fqfqqq qq 4q qqqT qrqqi; 

( 3 ) qn^ 3rfqqq4qr qr4qi4 44^q4 ^ 4^ ^fqqr, qq4 q^qqqlsqf^Mgq ^ f4qpr fqq41+qr f+4t 3R? 
+44,4 q44 qfafqqq, 1956 (1956 qrn) + +qqq qgq 144 3 rt fqfq + q#r Tf4r^+q 44 qfr 34^1 
4 + qq^ qi4i4q+ qqtqq 4 faq f+qt qg+rO qtqif4 + t14%!+^i, y'HRi + qq'qq 4 qm qgf 4+ : 


43 +4 qfqqq4 + +4qr(l qg+i(t 44r?4 qfqfqqq, 1912 (1912 qq 2 ) qr crqqqq^q f+4 3 rt fqfq + 
q«4qqf46ii+4 441 qgqq4 4qir4 + qg+r4 qtwl 4+r4+'^i qfqfwr, i 860 (i 86 oqq 2 i) + q?qqq 
+fq q^ qcwftq M4 4 qqfa if+r^q 4^rf4+, 4?rfq+ + 4rqif4 4 TfsR^+Tq, qqqq + qq'qq 4 


qrq 4 q+qt; 


( 4 ) q!4 3rfqqq4 qr+4qi4 f+ql 4f+fqqqq qt f+41 qr?4q ^qfqq 4 qaqr qrfqqq4+t 4^4 + fqqr qq+?ro 
fqqi + 1 441 qq4 ^4 4 tr q4^ 44 q4q+t qgf q4n 1 

23 . qqf qfqqqfr qr q4qqf f4rr ar^qfq -4 qfqfer 4 q^Rvid qgf gm qr qqfwfq 4 fqqfq qgf q4qr. 

(1 ) +H qfqqq4 + +4+4 q?rq qrfqqq4 q4 arjqfq qqq f+q f+q 3rqq qq4q 4 argqfqrTi qgf gmr, q 4 444 + ^feqr 
qil ttf 4 4+ qif qqlqq4 fqqff fqfqqqr oqqqTqf 4 f+qt qfqq fqfqqqlq qqqqqq qq 14; fqqr arjrtprci q4 gfnr 1 

(2) qlH srfqqq4 +t q4qi4,4t ^ 4 ! ^ faqT +t qqqf ^q4 4 sd+qr qq4 qr 3T5'44rq 144 qjqft«rfq + 

qfqqr ?+q qff qqfq 4 fqrq 1+414qq +4 +1 w<t qqq + gqqqr qgf gfqr 3T4 qg 44 3T3Yiradieq+ q+qi’ + +4 gfqi 
4t q^qr qrfqqq4 qfq4fqq qq q^qr: 


qfg q?rq arfqqq4 qfg qqqq qg q+qn gl qr?n t f+ qfqqq4 + qqfqi4 arjqfqsTcr qq Tgqi + q4r+ qq+r 441 qf44rfqqf 
^ qqfq qr 41 qq+ fqq+q 4 qrgr 41441 ar^qfqrfq + qfq+’ qqq qfl qr+ qq q+qi qsq fq^q 4+ f+ 441 3rjqf4ifg + 
qfq+ qqrq q4 +41+14 g41 ski Iqfqqfqq gfnl i 

24. 4rqrq 4 3r^qfgqq.—qq^ 3rfqqq4 afk +4+4 tj 4 4^4 w f+q f+q qqq grsqqqq 4 qg+ spjqffqg qgf 

Tg+T,- 


(1) qftg qnar 3tfqqq4/qngr + q+4 qfqqq4 q4 qqi 4, 44fq qq'q+ + qgraqq+; 

(2) ++ qqr 4, tiest 3rfqqq4/4+ qq q+4 344+1+1 i 
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25. TO&K 3^T R^R 7*fi<M7 '3»T% W ( 1) ^ rImRKI R! 4>^ 4l(t TOlk RfTRTT Rl fartf RFTO Rlt 

Rir -11 RT fcflRiK RT 3T35fRI •TFT' <fc}*l! RT 4RR> I*T(Rt1 <7R43d fRTRt TOR «RfRd Rit 4 r Ri iRiRt tmi'+i RI dtl'tl toDic*! r«t*«1 
RTfRRRfl RT RR^TOt ^ 7W *4lRTR R?t' R^RT I 

(2) RR^ 3tffeRFRt RT RikRRi— 

(r>) ft>r r4 rt c^ rt Ttfro rr3, rt 

(T3) r43 r^rt to^ RraT-fqm rt totof k fttrtot: rt toitrtot: tor rfT r^rt i 

TOVflR>TOI--FR tRfRRR ^ RRfalR ^ fcTR RlPR RIT RFt 3J^#n-5ft^3?3lRf4R3TfRRm, 1961 (1961 RF 28) 3 TOJ^RT t I 

26. tow, ^RTyrRif^kR^a^Tr—^ srfaRTOt rt r^rr! fast wkt£tori,tRt,R frojft rt fRikt kt rrft 
Rk oRg Rit t^frirI rf! r^rt: 

TO7J F*T ftPm 4i Rit Rltf RTF fRRTt 3TftR>Ri RT RUfRRt Rlt TOT^ fRRt frftf R^ T^ft ftfR k fRMctfl RF T 5 ^ RR TO^RT ^ 

^,<^4+ 141hrft r>t 4 k yld^R <+><h <=ntrfl dsl toi$D rit^II i 

W^3iT®T—§^l 14144M R> Ri 1cm 14>cD TTfRT Rl , TlTO RT iifci^fci RT Idici) U+K Rit RT7[ Rt «ii<-«tK 5h^ di<4 RT 

14*1 <4 *l<4 Rit TT^RTRt «H$1l.*tm*ll I 

27. TOTT 7$ RT TOIT RT 14144?! TO fR^TOT — 

(1) ^ 3TfRRFTt RT RikRlfl TOTRt cRfRFRcT TOTRT 4 — 

(i) TOl4 RjgR ^ iRTOl RTOR Rit RT fRikt itRR RT fokt UI^RiK RT for# TORTOR arfRRTOt -qT 4i4gi0 

RT ■sqfel, oqRwqf ^T TOR, TOf, RTOt RT TORT RT# W fTOfTO H RT R Ff ^ ^ ^ TORRFR 

RTOft f, fRTOt TOltR RTRTcfT ^ 37RtR 37R^ RTI 3TOTRI ^T( Rl 37R^ RTJR ^ f^TOl TOTO R5^ RRR 

^ RT 'FRR ^ STpRT RFf RT^RT; 

(ii) Rhi R+ii-il IMr ^ Rti+H TOR), rt ufrRjfci r>t rtr ri Irrcr froro ■^tr rtt^ Rft rttt 4 rt 

'1’4 TJcR Rrl "'JR RjTRT f 

(iii) 1<6 cD ^TS 4i RTR ^ fciR R 4 R <1 R'ld RTOTT; 

(iv) Urt Rf %?ft RR7R> RTt 3Rpff ffRt RRRT Rf TOT 3RR ^TT RT faPlRR-RR, TORTOl TOR Ri T^R 

yRl’jfrr ^ RTR RT iRRTR R TO7FR7 ^ RTR o^lRkl'ld TORFR RRRT; 3T^T 

( v) Rt>HI 3RR »5RfRR Rfl RRlR RTtqcTTRff RTl o^Rm'Ici RRRT ^ 'IITii ^RT RT RTOT RTfRRTRt R^t ^ TOJRfR 
^ fRRTR F#T ^ TOR oRf^R TOTRT STfrTjfS ^ t?TR RRR RTOTT : 

RTg r 4| 3Tf«TRTT^ RT RRIrRT fTO# RT^RR RT oRfaRRR fRR RTl, fRRT ^TTR ^ RTlf TRTR RTT fdfVRR 
TORTRt RTR ^ R^RT RT Wl*l< RR TO^TT RT R^RTR^JmRT fRRR TOTRITl ^ RRR TRTRT yRlRdd RR R^RT RT 
totR frsft rrIrr! rr rti RrftrR ^ rtor : 

RRJ Rf> 31k TRT cf>V 3TfRR>|{) Ri RP^Rlfl Pticll RFRTft RcRR RtRTfRt fRRRR RF RFTR ^ k RiR RTRT RR 
R=^RT rt fRRiV RFRRt RcRR RflRT^ fRRRR RF RRTO t k TOR RRTO ?TR fTOT RR; RjTR ^ TOR R‘ TTfR^ftl 
i RR>RT I 

( 2 ) R^ RfRRRk RT R>4ri(1 ly^lctl TOTOffRRT RjTORTRT k RR-I ^ fcm, TOTk fRRt MIhcI k RRR RT^RT I 

(3) RR3 3TfRRRk RT RRtRRt Rl RiTORT f RTOT RTfRRTTTt RTl 3R^RTf^ 30 ^R 3lk 31 fRTOTO RtI TORft fRTfH-Rl 
FRTTSTfRT tRRRRt '^R 3^7 fRRTRft 4f RF y<Rld Ri^RT fRi 3TRR1 fRTfR ^ RJRR ^ f^TR ■srir! bRT RRT RRTR fRTR RT R^ 7? I 
fMWiR)<U| -FR RR-fRfRRR ^ RRTRR ^ fRTTJ fRRTl 3TfRRTRt RT Ri4rk1 rH RFT 4f FfRT TOTFTT RTRRT : 

(i) RfF RRTRR RRR RTfRrR Rl l pf ■'^ISTR 7? TOTRfl RRF RTR ^ fcl^ RTRRTR 4nd R 3 TTrR> t STTOT FRl; 

(ii) RfR RF RrftR FtRT t fRTfRRTt'jfRRgRRRRR^ RtTO TOTR ^RfRRRR #Rf k 3Tk TOlftFFl RTc^TORt'RTl »RPT R 
7Tslk 3TRk m u ll RR RftRRTRR RTTR k" 3TTOT4 7?, RF Rl Rk R>1 3TRfR Rn RtcR R 4 R k RRftd 
FtRI I 

(4) RR^ RtfRRRk RI RrIrrI Rl FR fRfRRR ^ 3TRlR fRWR tRRRRt '^Tl ^ RT RT tRfFR fRRRnt FR 4f TOTRcT TFRT ^ 
RT fRTRi yfddydd TOTR ^ RhR TOTR R?R( RR RR1RT RR^ 4f 3TTOT«11 RT fRTRt RdlRdRI TOTRTcTR ^ TO TOR ^ iRTR TORFR feRT 
t MF^Pd ^ fRRTT fir) fW I 
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28. WI RT 3lk *JcdWR RMPvWf—( 1 ) 3Tf^ afdRRt 3TRdt Weft fdgfRd m 3 TRRt snfepif 3fk srfW 

Rft fanfafeid Rft rirr ■'j'uf fafRifeRr irg gm faddst ^— 

(RT) m dt RW 3 m RRt£ 7^ flfRft TTSR7 TflR 3 R4Tm RRfd Rft :tRt£ fdRRd m RR^ RTTfmdT#! m 
RRR7 SIR Slf^RT RT RRR m RT RRRT f^; 

(73) RRR> SHI fdORd tSTRI RHH RR ft ^ilHrcdNlH RT 3lfSld RT 4RR> SRl Rlfid fldl, fsd'R<. sfk dRTR ff>IRR> SRPfcl 
IfRTRRi RT t; 

(R) RRRt 5RT fdTTRd R RT WI RR 3 TRTfmRTRtd RT 3lf% RT RTp£ SKI RTftd 3ER Wt 7TRfd; sfa 
(R) RR^ SIR Wld RtR RT 3RR SlfRTR : 

mg f^Rt srfRRTTft Rft SRT 3 R) IT fdfdRRf ^ 37TTR Rft dRt73 Rft ^R7 Rft -&RT 3 Wdt 3 ft t Sd fRfdRdf Rt RR-R Rft 
dKll3 ft dtd RTR R) dtdT fRRAn ^RT I 

(2) 9r^T 3TfRRTlft WRR7 ddt <£ 31 Rf^ m) :3Rd mt <£ 30 R Wet ^N> Rft PW#I TTdfd Rft fd RTo f i for I 

(3) Rltf 3TfRRrfft TOR■ynfRRnft Rf) gd TJRdT Rf fRdlRRgdT RRRT RTR, faRR, 4WKRT aTRtIT'dIdt 3TR^ dTR ^ 777 
3rri RTgR R) fmft RTlfad RW £ did R RTT? T*7TW #lfd Rft 3Tf%d Til TJTTRft fdmid dft' TJtm : 

mg srfRRmt sri mt tpsjr RifRRTRt Rft g4 spy# #ft sWt,— 

(rt) arfRRK) ^ Tire mftR ^r^r m3 Rret fimiT tr^kt r( tttr mil t r z rsk fcmn ^ist rt 
( 73 ) 3TR«n fm# fdRfad rt odRsrct sri ftm tNr?r %rn ^ t 1 

( 4 ) 3Tf«RRt, WfRRT#I m SRI dR R dj 3Ri dTJd ^ fdRft Sflfad W ^ dR R Rlfel 
RRR RRfd R RRfsm Rr^ RSRdR Rft Rfs ^ RRlR R5I 25,000 T. ^ 3Tf«RT f d> R5R RTfRRRt RTt dRRI : 

mg RfS ^RT RRRdR — 

(m) arTtirmt ^ rir, wmrtR rr ^ rrr ri^ %Rt ^rfdd ^ rtr fRRr rtr t; rt 
(tr) fmRt ImrfRd ri Rfbfmd o4lgi(l ^ rt^rr ^ strrt ^rt Rmr f, ?il wi RifRRmi Rft gr[ mgrt rTrrrt 
RRdt^Tt I 

(5) T^TlRl RR--fRfcRR R fRRft Rid ^ IR Rt, WH RlfRRiTd, RTRRd RT feh 3R^T SR fdRt Rt RRR m, 

tdmt RfRRTRt RT RRfRTTl ^ RR 3TT^T RRlfdfdRv 3TdrfR m Rtm, RR^ SR RI RRRit 3lk ^ Rlftd RT Rfo?d RT RRR> mjR ^ 
fdTRt RTf^td RSRR m RR R>t T^RT RRR RT RITm RRfd ^ fmgd 3^: FdR'RT, R[ RR 31T^T R fRf¥^2 fdTRT RTR; dfl 3T^?TT 

RR R^RT 31TT Rfs tdT SRT ^Rt 37^W Rit RTcft t dT T^ fRRRR 3 ^ RTRR RT RTtd Rt RpRfed #t tRR^ SR T&ft RRfd Rf% 
dft Rt I 

29. fRRTS RRRf fmfRRT — 

(1) (i) dftg 37fRRTRt RT RRfdR ImRt ^ TJqfdR fRRdRRfd RTRcdt RftRd f, fRRTF RT fRRTF dff RfdST 

RSfR^RI I 

(ii) RTf^ 3lfRRRR RT RdfdRt, 31R^ Rpd m RRRf Rrdt ^ RtfRd TSd gR fRTRf ^RtRd if fRRTF RFt RTtRT 
RT fRRTS Rft RlRST Rdf RT^RT : 
mg_R^R RTFRRTRf, RfS RRRd RS RRTKfTR ST RTdT t fdT — 

(RT) RRT fRRTS OR 3TfRRTRt RT Ri^RlO 3lk fdRTS ^ 3RR R5TRRT dff RRT TcRR Md R-T RRTR iigmi f; sfR 

(73) RRT RRR R> fidR. 3RR 3RRR S' Rl RS RR RfRRTRt RT Rdt+mt R5T 73R (i ) RT 735 (ii) R'RRTfRfRl^2 f*Rl ^R 

fRRTS RTt RRR Tn fg^TS Rft RfdST RR^ R^RT I 

• (2) RT^ tTRT RfRRmt Ri RRfd 111, iRR^ RT7dfR TF^tRdT RT^ T^ifRR R frpy Irtr) oRfRd R fRRTS fRRRT't m f^RTS RRdT 
t, gfd 'tRT ml SR d*R rtT 7JRRT ^RI I 

30. RRR RT RTRTTftTRT 3TTTTR RT 3RRTT RT IdT# 3TftmTTTf m RR ^R TTf RTf ^ RRd Tf f — ( | ) iRRlf ^ RfRRRTf 

Ri m4dl7l RTf, fR^ drRRR R^d fRRff f¥d Rft RfRTRT ^ 3TJR7«I RRR ^ fRR Rj fRRTT 3TimifRRT 3TTTtd t£ 371ETR m fRRTdR 

771 fdRS fRTRT RldT t, T7fs R^TR RTfRRTRt SIR ^RT fd^T fSRT R77T dt dt, RRlfRTtd, RRRft fRRJdTTt RltT/TTT fm^ RRR Rft RlftlR 

R RR did(3 dRT TR t)r) 3TRfR ^ <d<l*1 dt RS7R RlfRRTTft fd^R Rif, fddffRd m fdiRRRTEffR R7T5TT RT R^RT ; 

Rfg RR 3TRfR Rft RTRd fRR^ tdig T^RT W RTdT f, R^ MR7R 46 $ R«7T fdfRf^V RtdR fdRfs RdT RRd fRRRT 


RR 7 !! I 
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(2) RR-fafHRM (1) Rt 3T#T fRTRt SlfRRTTft RT RRfRFTt RTt fRTRT RRT ^ TFRTR RTTRT <tcFR 3Ttr Riff Rt WHIRMH Rt 

3t*r#t #n RTt RTRct RftftR%Rt' ^ arjTFFT 3rtr ?tt fRfarRR RTt ffe 4 ttrrtt Irtri rttttrt far ^rt 3tRfR rr wu Fijet Rft 

3FRfR t£ ^r if qft RF1R RT Tgzzf Rft 3TRf«? R> TR ^ : 

Rfg ^ alk Rlt R^RcT RRt 3Tg^R #t Rfa lf3 3TfRRTTft RT r>4rft 1 Rft,— 

(1) ifs) 3FRfa? 4 ^TR Fq^t RT TIR?TT RlcIT t; sflT 

(ii) TTRt 3RTTRf tt <O t ^'K1 RTT 'Ml RT1RT t RT T^TR 'RIRIdR IRT Rif faftR 7t fa*JRR RTlfa RT RTT^ faftR Rft 3TRTTR 
RTfa Rft R7TT 4 RF TF*5TR RFfRRTTTt RTF RF TFRTRTR RTT faRT t far R^ 3R(ffa<T 3TTRTRT %T RTRt RFT RTRF RRT t 

falTFRi mR«iih^^H 3T1R>I PkIr fRTRT RTF RT I 

(3) (RT) RTtf 3lfRRTlft RF RTtfRift TFR M<^fa RT fRfaRR 39 3 fafa^ far# 3RR TITlRRT RTT RTRt FFRT Rfa 3^ RjR Te¬ 

lfair RTJTTRTTT fam RffiTT t RT ^ 3TRTTR RTT f#SRfa 3FTFRT RTTRT t fan# WT RTfRRTTTt RTt 7TR 4 RT Rt 
^RRT 3TRRRT 3fficffa?T f RT 3tRT # fa# RTTRRTTR 3 7fafR3 f RT ffa 4 3TfRRTRt RT RfaRlft STTT RTF# 
RkM # falfFR 4 7TRR 4 f, ?TT RTRR 7TOR RrfRRTTTt Rft TTR faRRTRRT #Rt 3^ 3TfRRTT7t RI RT#RTTt RT 
3FTR^RR Ft#; 

Cm) ft# M<^fd RT 3RR RTF# <^TWR ^ ^ RF feS'^TR RFTTR ^ R?t RFTRsF Rt 3TTRTTfRR R?t RF TT^ft 
3^T ^ 3lf«#RR RT WRRR 39 R>t RT^ RRl TrFRj, R^f FlRt I 

(4) T3RFT' iRTRt -RfRRTTft RT RT^RTTt R^ RR-Ir^TRR (3) ^ ST^RRR Rf RR^R fRTRT RRT t 3RT 3^RRT -RIRMR RRT 
TTRTRR ^nfRfe RTt 3TRTTTT RTT iRRT RTRT t sffT 3Ff®FRRTt RT RR^RTTl Rhl RtR^RR RTT iRRT RTRT t RFT 7R t^T R^ -^RT 3 RFTRT RTT 
iRRI ^TT I 

(5 ) RFFT (R><fl STtV^tilO RT RnfRTTt R^ Sr/ 1 ^ STJRfTRfTF ti</l ^ fRRT't RT Tf^Tt ^ <JH<l'ri 3T5Rf^*TfTT RiRT ^ fdlT, 
RT STTRTTfRRT 3 TTtW R^ 3TFRR RT "S^ fRTRRTT Pf>H RTT^ RT TTrRRR R°T?T iRTTfl tRfR ^ 3i^<u| R 3R T-i<><s fey, RTR ^ RTTTRT t, 
RFT fRfHRR 23 Ri 3RRR Rl cTFJ ,ifi 3^T 3R fsffRRR ^ RR^R Ri %Tr^TT 3TfRRRTt RT RT^RTTt RTt, RRlfTRfR, ^ fRRT RRR 

RTT STgRftam TT3RT RT TTTRT fRR5R R, RT RftlFTfiTR! '4- 3i"#R ^ 3RTRT 4 ^RTR STJTfeR TFRT RPTT ^TRTRT I 

31. TTRPftfo RTR #i 3#T ftRN?R HfR ^ f??tT ' R^ 3TfRRTTT^ RT RRfRTTt TTRRTfe RT fRTTTt TTR%RT 

RR#T R RTR RFT' RfRT RT tRRTRt fRRRR, RRTRlfeRR, f^TT RT^Rl fecTT RT^ RT fRTTTt 3RT TRTRtR feRTTR 4 TFRTR 4 ^R R 
fRRfRR R?t TT^RT I 

32. oRftTRR WR, 1 T|Rk% 3R^ sf TTfiRt'dH fT? Rn fr-W. ( I) Ritf STfRRTrft RT 3MfRRT fRRTR 

3TfRfwr, 1947 4: 3TRfRRfci cF,4r,!T Rff t — 

(RT) tRT R^ ^ RTRRTftRf 4, W, 3Fft#iRR 4 3TRTRT# ^RTRTTTI, fRTTTt ^RRTTTR TTR RTT RT Rlt RRRTFTR TFRT 4 
RftTTR RTT TTRTR RT RRRR? R?f RPR5T Rl R?f RRT T^RT 3TRRT 3TRRT RcR^T WT Tt RT 3TR7RW RR ^ TTFR^ 
Reft iflRT RT RFT RRF #RT > 

(T3) 3TRRt t^RT RTcF? RT RRT 4 ftrtf aPR V4Rlff R?t #: ^ TTRpRTT ffertt RTRct 4 TTRR R, IfeTlt RRTR RTt 

eTScITcR RTF 3TFRR RSf RTmT RT TfTfRT'i feTFt RRTR Tj gafrffs RRl' RTtRT RT 3Tfe TTRR R fRTTTt fFTTRT, STjfRTT 
RF 3lf?TC RRRfe R RFi Rgf R?RI i 

(2) fRT# # RRfRTTt 4 TTRR R - , '3TT ^ RF R? RT RTRiRFR RRcTT t Rt T^rfRiR RTT fte RT RR RFf F, RF fapTRH 
Rt RTT TWR cTRT RTP^?tRT T5FR RRT ^TFR RTRRTTt ^ RERRT RT RR RT ^FfRPT RTTtTT f I 

(3) Rftf RRfRTTt fRTTTl TTRR RTF TTRTR Riff FTRT RT RRT T^*TT fRTTRT q- ■RFRTR'dTR RTTTT RTt R'*JRT sflT 

3TTI5CFT, TFRR RTt gT3TT, fR^?ft TiRRt 4 TPT ^R^pf Wf*4, FtR* '-RRTRT, RTRFFft, 3TRTFR TJ^ROJ RT {RTT 4 yfcT^d t I 

33. TTTS^T ^RT.—( 1) RTt? STfRRTjft R? R U fR t ft, Wf TUfRRTTft 4 3TJR1RR 4 ftTRTR, fRTTTt °RfRR, TlftfcT RT 
. ' TTRlfTFli fRRft ^THT 4 wfa 4 TTFTR RFf ^RT 1 

(2) RRtf Rtf| 3i^u'KH FR-%fRRR (i ) RTRtR fRRi RRT t RFT RTf| 3TfRRTtft RT RnfRTTT RTTT TTTSR TTRR RTTR 
TTIRTR RT TTRR TTTRTTT 3TRRI ^fRT R>t 4tfd RT feTT) RTT^RT^ Rif 3TTdtRRi RFT RT^RT i 

34. 3TftTRTTft RT RTxfelff 4 TRRTR 'Sf R-, l 4a-.M .—(\ ) RTF^ 3TfRRTTft RT RTcfRTft, TT3TR TJTfRRTlfl RTt ^JR R^ft 4 
ffTRTR, RTt^ RTRT«f RT fRRT^ 3TfRRR=t RIRT RFf RT^RT RT RTtf RTTTITRR TRtRTR R?f RTtRT 3TRRT 3TRf TRRTR R‘ RT fRTTTt 3RR 3TfRRTTft 
RT RRfRTtt ^ TFTRTR 4 3FTRtfRcT fRTTTt TFRT RT TTcRTR 4 RTR Riff ^RT: 

Rtg ?TF T3R-fRfRRR RTt RTtf RT1F fRTRM®R 4) RIT^R#' FtRt— 


3729 01/20 '0 -2 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part HI—Sec. 4] 


(1) Rl>RI SrfiRFKT FT ceRfiR F> TfeTTF R FT ReRI 3EF 37f%l=til<l FT F>4 fi<1 fR RftRejRt FT t^hi'crui R 3TFTTT FT 
FT RfiFt RR °zRff R RFF, IFttR Fieri Ft R’ Rft fR RFT Fte Ft 'f, FTTFtfFrT TTR^cT T^I R FT^fe RtT 3F?tqFlfoE 

F^fTT FT! fR| IFfF 7TTFTTT TFTITtF; Rk 

(ii) 3TfF^iR4l' FI t.RfiRfT Ft TTFF |[TTT NlRtlFd TTTFPT RtT TTtR TIcFTTT fR 7FtFTfR I 

(2) (FT) FTtf STfFFTTTt FT fRftR RetR arffenR FI FTRfTT) FT FT R FTF^T FF R FT 3TF?F^ FF R FFTF FI FFTF 

£ld*'T fR feRt fferf FTFTT TTFlRf R %TT Fq RR R TcRftn FI FT«F FFf FTfe; 

(Tl) R)^ STfFFTRt FT <E4FlR, PetR TJ^FcTT FtR fR4) 3TfFF>lO FT F>4 fiR R *Tc=t>K R fFF; fRRl FW|c|d7 
FI REF tfe R 3TfFFTTTt FT FtRftR R ffel^ TTcFTTT R Rtf; FR FIT TTF?F FFf FFFT I 

35. TTFTFFT FTTFT - -FRf 3[fFF!TR FT FMFtR, Re R' 3TTFTt RfT R RFffe IFfFT Rt FTFF TfR RFf FH FFTR Rg 

RnRt FfcB FTfFFrrR FT Rtf TTfRRiFT FT 3FF FTFTt FFTF fR' 'STrTFTFJTT FT FFFlR FF FFTF Flff Fife I 

36. fefeF.-FlR STRtFTtR FT Fifed, TT8TF FTRTFTTR Rt ^ fejR R RTFTF, ReR) FFTTT R fRRt Tjfel R 3EJTTTF 
R WR¥ FI FIFFR R Rt^ RtTf FFTSR ft 3EF RfR" R tfe FEF F FT FT5 FF F STfFFTFf RffefeTFFf Fife FT fR TFEETT 
fe Fife ft sefft ffF tff fR ttsf^t f?T Fife I 

37. FTFFT TTTFfFFf FIT FfFIF—fRI STReETR FT FtRftR,— 

(ft) Rro Rf R ttcfff Rifjf Rf7t RfR fiee Ff, afFfFFf ft -3EF fifRjf'i F FFTff fftrf tt^f IffR 
IFtF FF TTFfT FTcTF fFft ; 

(T3) 31FFT ^ jl^Fm eft fF!F fFTFt FTFFT FFf, 3TiFfFFf FT 3EF TTTFfTTFf ^ FFTF F fF TfFT 3Rt ^TT FET 
fR TFFFTTFFenF FI FTRm RflFt FI TTFF FTTF FeRfR ^ ReFTFF F RF FFf, FRrfFFt FT TTmRlFf 'gTTT 

fFFF FFTR F ^FTFTF F Ft; 

(F) %Ft TTiFeRtF- TFTT FT fFTR FIFFT FF', FlFfFFf, 3EF TURRET ^ TfFRT F fFTTT T?FT; 

(F) H!?F.dI fR FfRi F fFirR TTTF^tRtFT «th FT TFfFm FfR FTft I 
nTEaVdBTUT— it? RtRtff ^ teFff! -F "ttiFfRtft TS1H" F fR| Rttt tft=t ft fRttt jFFff t FFT FFFT fR, FF 

FfTT ft faF 3TFFT FFTT ^T TTFT?iI t ‘FI fFtt fR ST^tRi F FTTcR t I 

38. FFt -FT^ 3?fF«?F ft vteFftF FF4TFN FT fR3 FTTT FTlF fF FTtFT Ft RetR tFT ^ FTF 3 ' cFI^F fR FRfR 

F 3TTFT F I 

tf’FRetot— frr RtRtff F fftfei F Rtf ”fN ftfTft?” -F 3ReRt ftfst wt F ft 3tfcf^ ff F RtrRtRff 

FFITHtF #TFT FF F FFJFT sqF?F Ft t— 

(•f») ^nrtiTFT TfF dk FTTET; 

(T3) FTF FTF fR FTF FT STJFF; 

(F) F)F tRiET 3T«gfFTfFi; 

(F) FRf 3T7 ?Rh TTlflTF fFsTTFT; FT 

(is.) 3 tfRjFf fttFRft, FtfeFT.Fi Fr-Ftfe^ fRt tt^Rt fit sttftf i 

39. 7HfFTFT.—fTT 3T«FTF FT ^4'llFl RtRtfFI - FT VTfd4id FFTF FTF RETT fRI Tfe sFFffF FT fFfr! Ft FT ftfelFt' 

fR FF ffttt t ft Ft fFstt, 3et^ft ft RtRftfft fFFtt ffttt t ft Ft RF fff fttttt t Ft Fft ^ ferf ^ Rtf ftRwttft f ft 
ittF apffef # fFFF F i ft Ft stjtttttf Ff fttft i tffft f^tftt -F feFt sff ^tf fit FtFt f, RnFfFfe<T F F ferR fft 
ft 3tTfft TTfFFFf FF FlFt RtFT, 3TFt^ :— 

1. 3TfFFTTTt : 

(FT) FtF TTTfeTFT : 

(i) FRRTFTFTTFT; 

(ii) TTFFt TTFTF ^ RhT Fd'H^Rs IFftRf FFFT FT TtFTFl; 

(iii) fFIhRt TtFTFT; 

(iv) ^Fyr ft 3fR?t Ff set Fft fR ^ ferR tRjF fetF ^tRt ft ^ttF ftf ftt aMdR^Rt ft RR 3Ef 
TFfR' R FTjFt Ft FTTFt fRt Rt«F f; 

(v) TTFFt 3TFTF R' ffel R fR R 3TFRTFT fR 3TfRt R %TT TTFF RfFFFT R ReFTR FFTF TTFT FOTT I 
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ii 


(■q) •gsq vuferai: 

(i) Wm 39 (l) #735 (37) 3i) 33 (v)4' # 177 ) ###R 373# 

##T1T7733-&R3H 3 ^ 3lt # 37# #4#)' 77#3 #R37 TO 331 313) #1 331 ##537) ## 3131 
37) 373#T ^ 4)7R %3 ^Q&3! 4M!#id 3>#II 31 3# 3?k 331 %7) 373# 3l) 773rf# 37 373) 33 3~# 
4 )tr 3f) 3#) 37 ) w#3 31 # «rt #3i 3i 3?7 fRt; 

(ii) 

(iii) 37#3# yeUpf^fd; 

(iv) 7#I 7) i?<il3l 3fRT #) 313) PrIaM 3> #Tt( #7!#T 3# IT#); 

(v) '3ft sirrr: 313 ) R4)*h #■ ## ##31 #n) i 

73tz#vm—13 ##33 3) yy'Md) # fan, #H)#f<sid 3# Rif# 3ii 3?)fe # 3#' 37i#i), 37 * 7 ^ :— 

(i) #7# 37f«R7i# 3 #'sr 3K 3>) #^ t£ # 3 #^, #)-^ 317 ^ #rt |, # 373)3 3#^ 3i 37)^'3#H 3^ 
■fit <3334 377T37RclT ^ 3717R '•37T3I) TR7 37 37f337 ^cR^fe 34 7#731; 

(ii) 3SRT7# 317 37# 37) ^M^ddd! # 37T3I7 97 #7# 37f33nT) # 7m #rR3R 3U337f 387317# 37 '<4<R^f53) 3>) 
7#R1; 

(iii) f^37r^RTR)^<WTE^^^^f^7a7RT^^cf3Z7i7R'R^Tt'qT3ffRl%'=7^n,f3ra^fRTi^mR 
37# £§ 3R # 77#3I #73 377# #R 371# 313# 37 #317 37# # 3R3R, 3? 37'jq^d 313T 31311; 

(iv) 3#7# # #TJ 3I#33 3#871 # 1J7I 3 3# 31 3TJ?Tr#R>- +l43l##' # ##3 7F3 ## 337# # f#li #7# 
3T#37I7) 34 3#7# 37) 7)3731 31 7*7#3 37731; 

(v) 3^R37 7# 31 33 37 33RI3R #7# 3T#337) 33 W 371317 37 f# 3# faRTTTR # 3R317( 31 377# 37T37R # 
377TO 3R777#31 33317) 37 7$ 3 t* 737 7# 31 33 # f#3 37^My<W 71353 331, #R37 7# 31 33 37 Ufdcf#; 

(vi) 3f#)S3 37) 313# # 4#3 31 377# 373 4 #7# 37R 7# 31 33 # f#3 3f73)83 37 #g33 f#7l) 37#337) 33, 
37731) fd^fdd 3) #33#', 31 #3# 37331 #4 3M31 3l) RlfTR 3173 31# 334#' # 33J7717 7j4 1# 31 33 37 
3#3c#; 

(vii) yfdfd^fdd 37 #7# 37#37I7) 33 371# 7#33 if yfdd4d; 

( viii) #7# 37#3177) #),— 

(37) f3177) 7T#3I 31 37717 # 31313 3 33331 377313) tf#R 3 13^33 377 373T3 37) 773lf3T 37, #77# #3 U7f 
#^33 f#31 331 3T 3773 ^ 377#) f#[f#l # #333)' # 37^7717; 

(73) f#77) 77f331 31 317R # 373# ##33, ## 7lf331 31 3737 # #3331 # 37^33; 

(3) 7#3) # 3R # 7*3 3', #31 #) 7Rlf#: 

373 #t#33 39 # 33-f3#33 ( 1 ) # 7#5 ( 31) #) 773 (i) 71 33 (v) #' 331##)#3 ##) Rif## 77S13 3lf33717) 
^13 33 7137 3Tf37)#3 3# 37) 311#) 33 7737 37f3337) 371 #rf#3 # #R#ff#3 7J331 3# 4 4) 3#f,— 

(i) 3# 33 371317)'#) 7J33I 331 #177# 371317 37 37# 333 31lf733l # Wf37T33[ 33 37313 f#311; 

(ii) 3# 7J331 #) 3lf# 31) 317)73 # 15 #3 3l) 373l3 # #37 #lf#3 #' 3#7S71 33 3133 #717 37# # #13 

■ 3)33333 373777 431 3# 3lf33117) ?13 377(3 3#7!31 # 3133, 3# 3l)t #', 37 7(33lf # #377 

f#31 31331 : 

3# 33 #7 3737 #r#f4R 3^73 31lf733)' #' # f## 7Ilf73 # arfi^TR 33 3i)i 37l4?l 3S73 31)3337) 3T71 t#j7§3 
733 3 373I#73 #177) 37l4?l # f77313, 3# #731 * 111 #I ## RdRsid # 3TTU3 31 371713)’ #1 #71331#li #31 3R7 
3lf337I7) 37t f43 #31 3# ?77 3T3 # f#TT #31 #7 33# 313 3717# 31 371331 371 337 44 3ii7 33) #) 3#73TI 
371 #33533 313777 Ti?, ^TTT 33^ 37l431 3rf73 3# #731 31331 ; 

3# 3F 3|)7 #1 3>)f 313 3# 34 3333), 3#,— 

(i) 3# 4# 313#) 3t 3131317 73#3 # 3131 f, I# 33 ^3# 3# 31 33^# 33 33 37f371#3 33 3333 

3#t; 

(ii) ^3l4 37f3337) 3l) 33731 33137) 7J331 337) 37) t #T7#' IP) 3R13R Iji. 7 371 4^ 33 7(3131 4) ; i4t#‘ lT 33 
3F 3# 373T3R # f#li 313) # 77#3l; 37# 
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THE GAZETTE OF INDIA EXTRAORDINARY 


[Fart III —Sec. 4] 


Clii) RifaR# 4 gR^R RTRRT RRT34 *TRRT 4 3TR4 RRTR 4 VW 4 44l RT> #6^1 4 RR4FR RR faRT i | 

2. -vn f: 

<*») #dT'4mri: 

(i) 

(is) ftfKK ^IRp feo#Rn RRRT; 

(in) m ^T« 3T#iR> # smfa 4 %R i|f« T8RJ; 

(«) ¥nf4TR? : 

(i) ^#11; 

(ii) w nra 4 sRfsRjj 3Rt 3 ?rTr «p %? rrr gfe (gfeRi) 44 t@rt; 

(iii) fR4R^Rim}#TT; 

Civ) Rfc RRfaaftfS ifeq rrrrr m r§r rift f 4 4 r4 r4 .RfRRRm mrfR rrt mrm 
f4mR TWCT RRT 4cB W; RiFST; 

(v) 4rt4 fztr rhi 4t ri 4) t ritaR 4 f4g fm^ri rf¥ ?4ft; 

(vi) mr^^T : 

mg W PTfaRRfl ?ra faftm? 39 4 3R-fafWT (2) 4 3§fS (33) Rft RR (i) 4 RR (vi) 4 

wtihPfoz gsaf gafewi -m m; RMfmT rf)' rt) rji# rr rrt- - 

(i) srryt mm RTfaRm? sro fm4sra 4 r ft 44 4m r^ rtrrt, Mtrr 4' jrnm (amMi) 

RR M^(T fRA, f5TTT 44 TT;<fl4 RR fam 3?4 WR fRTTJ 4FTT RTfaT RRT fRTRT RTTiRT I 

(ii) '3444 «f 4' amm (Aii? if) rtt -3m 34 44 trr r 4 Rfm«R rtt4 rtt gPw^ rtrrt rrtrR^ i rf 

RRT RTRr t: 

mg m 44 % r 4| Rm rr4 r 4 3Tpr?mmiT RFf 44, RfR,— 

(0 -!&$m *aif%n 4)Ft^raTtc4*fr^Rn srm frjtt; ^tt4 rt RRigfR rtt is 

srfilTTfmr Rr4 rtt r4 I; 

(ii) 44 rt4rri "44 rttr, ^fcTTSTtgRRi rt4 rtT tfsra4 r4 rtrtrtc 44rr rf rt) gmn 4 I,fmrRR 
rf 44 <*rirr 4 1ht? rtrT o) sftr 

(iii) ^4 ^r( -i gsfaci qqmr q?ii3n gg=iT ^ 3iq4 4 3^4 ^ 4m q4 4 34mm rr %rt i i 

40. vf&m *5FT 4 gm ftf^m 39 r 4 smarimt' rr 3rf4rR3H f^v, ^tt mmn,— 

(rt) ifcm faRT^- ammm ^fwfr rt rrNi 4m gnf4r 3rftRtfmr r 4 Rrat f, ^rtrtrtr ri 4r! mrai^m 
4 vRjm-i cm fmn mn t: ri 

(^3) Rtff SlfRRRR RT RRfRRt r 4 RTRTlfRRT 3TTTm 4 3RRR RT ftf-gRTR 3g31RI RR1 f; 

(R) Rfgf 3#r<m4 RT 4)4 ri 4 RRR m RRT t; RT 

(R) R?f fRRTl 3FR RRAR 4 3Tf4Rn4 RT R4RRT RTt g?TR4 mjRHI 4RT 3RTT»R 4 RRT t; RT 

(g) ‘^4 gfRRjRR 4 t4fRRq 39 4 3t#t mmmv. rIrtrt rtt rtrtr rrrt Rff i : 

mg fRfmm 39 r 4 3myr4»' rr rr rrt srfRcRRR r 4' feRT 4T rt4rt 4R rrt 4ht rr4 4 RRORf rr %fecf FR 

4 3rf4mrfeR 44 4)4 4 mr^r mgR R#f rr fmT rtt4 11 

41. Rn4f RR4 4t grfRR RR RcRTRIRH.— myR RTrRRRT), fmfeR Fm 4 RTRTRJT RT fRRR RTRRT ?TR rTRfmfeR RTt 
wm — 

(i) 344 rr4 rt[ rrr 4, RTt| 4gi RfRRRft, 4t tr RrfRRRTT 4 t^rri rrrrb 41, fmr4 Irrs 4 rrrrt%rt' 3tr4 

r4 4T?ft t; 

(ii) Rt4rk1 r4 RRTT 4, fRfRRR 39 4 3T44 t #R RRR 4 mm RiTf 3 #TRr4 : 

mg mm rtT«trr4 strr fR^RRfRRm 4 4 rt 4 rr4tr fRrmt 44 3rfmm4 rr rtr fR4f4R rr rtrtrt, fmr4 
4 r4r r r4irr4, 4t Irtr) sfr 4rrt 34 4 qFRf-rgfRR m rttr t, rt rr^ R4RT 4rrt 4t rr 3#irr4 rt rt4rt4 
4 rrrr( Rrrrh 41' fmr4 Irt^ rr^rtIfri rr4 r 4 nf t, 4t t i 
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42 . hihi*r rIcT.—ft fkfkRRl 4 1441 rtr 4 i# trj 41 Rfc f44) rftt 4 1#t-14r 44 4 4 3rf#4t rt 
arf#4 t rrrt rrt rt4rt 4 4gRR -^r 4 #4 rt t 4k# 44 4 f #5 RgsirmirRR. *##*4 stttr 41 rfH # 4k a?era 
41 Tra t f5F RT# 4 R*# 4k RitfTSliRRi' 41 SRR 4 T# fR 3Tf#4t 4k ##1 44 41 RTRef WT 3rf#TTl RRT 4 #TT 
rt%r (ft 3tczt?T rr f#?i i r4rt f4 3Tf#rrl 41 rtrr wi ##41, 4mkR 3rf#41 4k r>4rt4 44 41 rtrr tw 
TJ lf^JTfV #TT 4444 4 f#5 #14' 4 TTTRFR#t41 #4 I 

43. wz 3 tF8 T P »r . — ft fa Prakf 4 1441 rttt 4 4ft ^r 41 1# rf #Tg rer rrrr wf htr 44 wi rf art#?# 14 rt 
■ srrar f % 3rf#r4 rt rt4rt 4 w rtrrr rr 44 witw t, w# :— 

(*0 


(w) 


(R) 


(R) 

Of) 

(R) 

^M«dlcF<u[ : FT IkflRTr 4 RRF# 4 firft*. 144) 3Tfk'Fl<) RT 'tidlld 41 STTRRR R7T 44 RR TTRFT 'ill'll RfR RF R^i^m 
fRRTTtR 3Tf#TRR, 1988 ( 1 988 ^Ft 49) 41 RTTI 13, RTTT 14, RTTT 15 4k RTTT 1 6 4 RRTRft#RcT 3TTWT^ W^R ^1 ^o4 
t rt rf Rgf# rrt# 4 4tr rt w f# 4 r# ^tctt 4 rt rf argf# rt w tg 4 Tim r#) vif4i4 rtt rr4t rttft 4 rt 

3T# #?#' RTT TP# R# 4 f^RcT TFRT f I 

44. Rdkeh RTcTRIRT 4t 14f44tfjTfT ch<4 RTT (*14#.—-IF? fqfiRk) 4 3T#T (44 -j(N 4 ydial'll 4 k*TR 4l| 
#rrtt4 rt rt4rtt), wt #rrtt 4 4) gk 3TgRf4 ^ f4^i 4 f 41 W*Fr 'swTRft ^ Pi4rf4d ^4n i 

45 . 4diPTcjfH 4 t *i4trif^yi.—( 1 ) 4?tt 3rf*RFRt rt *4^1(1,4t ^tetit 4 srifm ^ 

3TTRR RT rim'll#! 4 4k # 3Tf#rf#T # 3Tig ni'fl <Hcl I 4, STJ^TRRTRRF ^7FT#?TRT 4 ■'Jlc^ TFT 4tT RTFi fi**t>4 4k 

m 3Tf#r 3TT4?T #t ^#1 4 14fw Tt#3R 4 14^ 3Tf€##T # OTg 4 TTTRT^ 4t 4^1 4 TRiJTT ^TRIT I 

(2) 3rf«FFRt RT ^4Rl4 4t f#H1T#T t, #«#%! # ## 4 ’FSIT^ # a#4 4 f# f#4 4#T f#f? 

#1 gn RRT #t’ #T1 I 

( 3 ) #TT # RFt 4 RT 1 > 4 # 1 , f## f #5 STpirr-TIrW ^Tdcir^ 3 TRR # # t, #«#% # ## RTRRT 4 #f 
#t? fkrg 3igviiRHirH4. cf,i4-ii^l ?tt rrtr ^r^Ttkt rpt! ^ ft? RRkrrfFTf trtrt #f 4r 4k fe# #4 4 3rf# 3n#r 
Rlfkr #t' ^R f^RT RTcfl, R? 4 rI 4 RT I 

(4) #n 3rf#n4 rt <+)4^ik 1 , f#r4^iwiirii'F turr -^t # t, 3##% # ##4 

4cr 4k/RT # w<t #ri 4k -=fi#i^ g4 44 4k rr rt 4f# rt^t #4 44 tw ### Rf#i krfk (4kf#F) 4 
3 T# ^77 ^ ^ fkRTR f#4 3 fi RRifkgfk wt 4' 4 w ^ft #T 44t i 

rr4#ttit : fR f#RR 4 u4hhT 4 t4g f#4rf#R ^4 #4 yrar 44 rtrpt 4Ri4gf4 wk, RgRRRTRRF 
'Fi4cii4l 4 grr 44 4k w ##n4 srt 4#? 3tt4?t #4 44 trt #tt rt R4nr # wi4t 4 hhi r^r ##n4 4 
44 h 3tkr 4 3rgRR 4>^i ^ngRT i 


73rgf arfwn f4Ri t f4 4tf f44t srf#fikt ^ ^k#l 4 rtr angqTkRr #4# f ri t# 
Rmrkrar wrr^ igfRTgrrfkf f#n t rt 44 <^kw4w 3 t4%t 441^44 arkFRl rt^ 4#t r4T 
f RT RG^r # RR 4 3Tf43F«4f ^FT sH#FT fJIR T^RFFTSF !^q ^ f^q-, ^ ^ ^ 

4#t 3F#n «g4 rt ##t rr4rt rtrft rt 44 srr 7Tfw4 4t #4 ft r 44 f#Rn g(R 

3fj4#t f4RT 4rg; 

Rf4 3r4r 4 4t 444 m fkRR rrr 4 RTR^Tm RTkm4 rr r^ rrtrb 4t ritrf 4 f4 34#n4 rt r4rt 4 
4 f#5 arg?TTRRI?RRT RJT#t4 3TRR RR4w RF Wr^2RT RTR?n 4 4 R? 3RRFF f44 4#R R(4cn 3TT#1 
RH# 3RR RlfRRiTk 41, 4 3T«R^I glR RRR RRR RT ?R f44r! kffHBMd kFRT RT^, ’<fR41 RF R?TT? 44 4 f# 
14 RRT tM# -HTfRRnkt RT RRTR14 4 f#S 3tg?ITR'TltRR *I#t 4I 3RTR 41 m4 RTt4g, 4 r r4rt; 

Rft, R«TTk#T, 44R RTkFRT 3TT#T RT 44 3RR RlfRRTTTl 41 RcTT? RT fRRTT R# 4 RTRTg RRTR ##41 41 
R? TTR t f4 44# RRTRTR 4 STgRTRRlrRRT ^T#41 OTTR 41 RTT R#114 FT f#TRRf 4 3t#T #R, 
IrrtrIr #r angRR ri 1441 srr 44 #4r 41,144 441 r Rct4ti 3tt4r , str ft R#ft 4 krg Hinf-iR^ 
14 rt 'rtr, 4W1 rt r441; 

fRRTRlR RTR STTgRR RT 44lR TITT#!! 3 Tt4r HR TTRkf^f# 4l^ 3RR ## R^TR ##41 # 31# ft# 

RrgR r4rt i 

rsjr ##t 4, 441144i 4 #r rr4?tt rt4r # rr41 rtttw 4 f# srRf# r4rt 14 rrt, RRTk#r rtrr rt 
arkkff 41 fkrf# 14 rt rtr rt 14r rtr # f#TRR 4 3 t#t 1#trr 39 4 3t#t ## rt #4# ##1# 41 

^Tl Q. I 

r%tr ##t4, 441r rr4rt rt4r 41 rri? rt Irrtt r# 4 rrrt^ rttUr 3rfR4f# 4 trt i 
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46. Pledfe.—TT3TR RlfddTTft j^TT fdfe 34fddT[ft dT dft faedfeel fen m 74fedT fe fe fefe dft 34dfd fe 

fed sTfadfe dr drferft ferfefe fedd ftefe fe dd FdTFTT fenr, 34«fe :— 

(1) feft 34fddfe dft w 4 :— 

(34) TJRTfed— 

(i) faenMd fe Hfie^ did HIT! ft" did dft y<£fa RT fqdK ffey, fadi 314 den dTT RdT fagi^ fe 
34fddfe, fdfedd dft Rlfte fe fe fet eTTfte dd 34TFm dR TFT dT,— 

(ii) R^dTRdRf 3Tdfd fe ffe — 

(dT) RTFI did ftfe gKI fdRTdtd dR RT dft 'Jtlefl fj 34fddTTft fe R74 "tjed ddd dd Vi RTF fe 
STfdddft fdfed fet RT7t43 3 fe RTfte fet 34TFTR dR TFT dT; 

(43) RTF! fed fee?) dfe 34fRdTm 5TTT fet fet t dFT 34dfe fed RTR fe ffe t=Rr dd R3T 
faFTf 3?t7 fdfedd fet fed 34dfd fe RdT ddT Ft (Vi) ; 

(341) Rft : 

fded'dd fet fe 34dfd fe %R, dft dft^ Ft, fed RR 4# fend, RFfe dm 3lk 34m Rdf dft fendT 
fafddR 46 fe RR-fafadd (i) fe43S (dr) fetRR (i) 34R (ii) fe ddT-fdfdffe rfirrr fedd fe 34Tdrr, 
defer fe’ RT dT 34fenftdf fe mat Rdfe fe RTF^fe dT dft RTRfel 

(2) dfedlft : 

(34) Tjefer— 

(i) fe RFfe fed RTR fe fed dft R^rfa RT fdRTT ffeR fddT FT? RR fed dd RdT ftFT^ fet RR 
dfedlft dft fdfedd dfe dl(1 <2! fe fe dfe dlTtO dft fe TFT dT; 

(ii) RRdTRdfe 34dfd fe ffe ; 

(dT) fe fed fet RRT fdRTfed effe RT dfe drfe t dFf FR RRT fed dTT 34TRT ( V 2 ) fe dlfedTTt fe 
fefdd dft RTfte fe fe dfe RTfte dft fe TFT dT; 

(43) Rd? fe RTdTR, RTT fed, dft fdRTdtd fed R ffefd TTdfe dfedfe dT ddfe feft dfdfdfd 
(dfdfdfef) m dTRdT d#' fed t; 

(d) fe fed feft dTFTt 34fddT4dT fed dff fet t 3lR ddd feddTTd d/4dl(i dft feddtffe dFf 
dfe ^ fdfe dr difen I rff Rr 34ferrin fe ttfe dfer dr) fete r wdre m dYdR dT 
ffeddd d^ dfe fe ^ dTdTe(, fe R fe dt d?dletddl Ft, sflT fed R ffetd dfedfe dT RTfe 
yfaffed (dfafdfddt) ^ dddn dFf Ft# drt F?n R, Tjri feld fed FTRTI 

(341) fe — 

fad’dH dft fet 34dfd fe ffe Ifetd RR ^ IfeTd, dfa dTt^ Ff, Rfel^ RTTT fefe 34m Rdf dft RdRdT ffeddR 
46 fe Fd-ldfddR (2) ferfe (dT) dft Rd (i) fe (ii) fefdd'fef R ddT-fafaffe RdTR RR fed RT 
feRTd dft dT dT dfedTffdf TTRTd dd 7 ! dft erTT^ dft RT dft FTtfe : 

RTg dfe 34fddTTTt dT dfefet dd eTdT fedd fddfF RR dTf ^ReTTd RTRT dfe dd FddRT dFf F4RI dd ddT dF 
FT4 did dft fedRT RFf dTTeTT t fdT dF Ifeft 34m fdfedd, ddTdTT, fer dT odd4-1 Id R dfe FTRT t: 

Rfg dF 3fR fdT fdcfdd dft 34dfd fe fed dfa dftf Rfdddft dT dfefet, 34Rdt feddffe dft 344^ RTRT dfe 
fe dTTRd felffed Ft FTeTT t eft RTTdff ftdlfa^fd dft fete 74 fe dft^ fedd fddTF RRT 74Fd dfe ffedT 

47. fedd fddfF Rfe fe dTTjfe.—fdfe 3TfddTTTt dT ddffet dft Tffe fedd fddfF RR fe T4Rt 34fddfe dfefadT 34R 
fer feT ffe RR 34Rfa^R d?R afR 34fRfet, dfa dfe fe, dft RRt fafef dft d7jfe dft RTRRf I 

48. ffeddd 34feT 3ftT 74F5F5 ffefe ^T fdRRdT.—( 1 ) R?4R RTfdddft, RTTfe 34fdftfReT dfe T4Rd, dF fdfe ^ 
T4fedT fdT ddT 34fddTTft dT dfefet dft fedd fddfF fe 3fR dd Rffeffedf fe, fe dF RR ffefdd fe fdTR dT R7T 3Tdfd fe ffe ffefe 
dF fdRRddlfed dl, fed dTT 3TdT TTRR fdTdT RIRdT 3fR dfa RdR RTfddTlft FT4fe STmdT fdfdfRRR dTTRT % eft fed dfe 34TFRT RTffrT 
dfe fdTdT RTRRT ffeTdTT RRTd 34fddTTft dT dfefet dft fe fedd fddfF fe dTT Rffed dTTd fe dT*d dTT I 
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(2) g44 34k*4 k, klH STfkkt «h4-«iKl fkffkT^cfT t, kg 444444 WZ l4l '3T Hg^d kf fk4T ^TTcTT t ^5JHt 

qr fknt qt 3T^f«? qi kq«n W4 qifknk k faki k, k 4 m k qik mrqk i 

49. aqftm ^r 3ifii<*,H —(i) kt aifkFTft tn <*kkl m rkdkf k 34kq TTfrcT ftp# 34ikr k fkgg ^ 3 tt^t 

k qrfk k ktig 3 45 far k 34crfk k *fk fkkq 50 k k^rfisw srqtei qrfkprft k 34 km mi qkn 1 

(2) 34 kmHTffepsrct srfkqmq: spftgr k qrfk k ink®k w qra k 34kk k km 34 km mr rkk^q kqr afa; 
341^71 T^lfttT mkll I 

50. 34kfa UT f fel ^T f t .—kt 34km fkRfmftsld k qqs? k ^T^k ,— 

(i) kk, 34*2434 WT SnffeTSFTTt t; 34k 

(ii) 34«q$4, kt 34*4 34f«re>nt W4 TfTfsWRt f I 

51. 34km k 34^811^.—3Tr^r 34km k fdHftdnsId 3^^134? mi WT %4T ^IT, 34«4fg :— 

(i) qf mrnmg mq k mn 1km 3k qmikq qrqr k mmi k mqk ki snkfgra from sk 3kmq 
?K1««U k 7J3R! kk; 

(ii) guk 'H'k kkm ^ skfk^ krk fkrmr 34im*4 fmm 13?fi q? srqk 3nq k gj>f kk; 

(iii) ink eiiTtjd 3ijdlq fkdl^m fkqi diujii; 

( iv) qg fH$vi*h k kkra mq k kkfk qk k migk 1 

34SZIT44 5 

kmr sk *rk 

52 . qng kggjr 3 k Tfkr kk.—m faSkjf k gqqk k 34 kg ikr p, kmr 3 k qk, fmk skrarft 441 <*.4mk 
kt kr k qkq k ik’JcT kk sk iickr ^ k 34kni ^nkW kt g^ -qra k kn kt k k^i kt ^rqg kk k 1 

53 . ^vs krr 3 k wk i4*4ra #t.—tkkt 34T*4qkt + 4^14 ^rra k# k krg 3k qk' k^r kdi 
wqr k 'Jiiieri : 

wg kg ktf 34kgkt m ^kik, kf ^r k gg^ga ^4 fkn w t k skrakt ^ -EFkfk k km - 3 k 
■mregfir kf kki k ymvi k mrk : 

■q^ ■qg 3 k fk kg kr| 34f«rakt qr qkkt k g?g kr 4 k mik t k km sk *k g^i qgmrgkf mka k ■qqra 
k mnk fkrk 4jcg kk ^ 1 

54 . k mr gftg.—fkk kmqm k kmgfe.kmqm k stckr qr kqr k qkmr fkrkm 34kk gk gk m 
kggg kk, mk kk 34 k? qftkw k, wnqm k mi 44Rgg k : 

qRj kt sifkfk ^t kk w k q*w fk.. ^mk' q? 341411 1, gkfgggg k gTk§ k win fk fkn, k kmgfe 

km 1 


34S4T44 6 

^gk sftr qgqgtit <*t wt 

55. 4 ?gk k TOir.-m fkkk k gkk k 3404kg, kt 34 f«mk m gkkf fkgfkfeg rai k mj<dk' k 
tk> qm km, 34 kg :— 

(qi) 3114,f«J 4 , ^k 

(^r) fkrqrfkm ^gk 

(q) kqkk^k 

(q) 3444rnimr ^gk 

(^■) fkk 344kk444 tfgk 3 k IkW 

(q) qqk^gk, sk 

(%5) 3T^M 

56. TT^T ^>T% ^ fc^fTT flVI<W ^Tf^TRT ~q] ^ Plfna ~5W$ £R7 ^t $ 3T^T wf^T^Rt 

fqfk^H 55 ifcfiR ^>t H-ojO ^ RT^IT I 
















































16 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


57. 74 iftFTT HT % ftefft arfiiaFirfl HT ^htf-ejrO te 4TWR efft —( 1 ) nn arftefiR 

$ FT 4 teF tef ften an W4T i, ap? ter te tel te tefte Pi Ft WT Rlfate fftfteT ft anft?T 5RT ftte 

RRrR te ^FT 'TPT 3 JT in terft?R 0 l ^R tem I 

(2) RTR nte tei ftm RRm ftfa» Rite, ten Rlfteilfl fftftl arftelft in 4)4-4l(l ^ ^RRT TTten aft terft 3lte 

Rteq UFI te RT RT «TT : 

rtrj lift te^ arftete in tete ijifjmii P xm £n)te aite aftr ate nga P wi' srt - yg n m <teft P ftm; 
Trte gRI aM'ia «telf te ftte fey, ate r( fte, RTR ten I 

58. i|te') ^ <?nm anft rt Rvte RRft w wr.— 3?f«T^7Rt in '4-;fttel "aft rt t, nra <rer ?te ftes 
an=n«n te| arjter r anft ftrm irate, rte wr Rr ^jzt rt rtcr wii ate cjf Rr aift ft ^ tera in 1 

59 . faFfoRuftsf aftterft mr «h4tn(> P fter arjftR tef—fftftt ftft atete in tete te te 
ftajr te te ante aft Iterated t I 

60. 3H«nftM4» r$te-—(1) Tift arfteift hi R>ftte aar tete te 4’ Tjft Rteftte rt 12 ctteften te antewRi 
?5<i<dl ft n<*>ti( ft : 

REg trf wi ft ^rr ftn ft arter te ar^ite. *g^ft te eft an Rite ft: 

Ri^g rf aft: % ft 4 t P ^rc araRrm te ftnf 3^ Tariff int ^nt tlft ^ nnt' ^iftT ft? eft r aijnftiift 

T^n ftn ^ arf*mr nl 1 

(2) t4Rft aiftnnRt in ^ ^1 ^ n*ni ^#<gr rri nr an# rrt ^ %r n^r ftn ^\ 

?r ^ w^nfon an«iR nr a^n #ft 1 

( 3 ) (if) ftmt arftTRRrt r^'r4'^5T?kt nff # an^fwn sfi^ rr r %nft Rft 

t?<il ^ an4 in ate anteti 

(^) ftR^t ^ yft'q 4' ft^fl ^ter aft 4 7 ?# sm RFf # nf an^ffti^ 3 ^ ^ xteRt ten nr 

tete te m -qferfte ften an Rnnn ti inr tenfl te ftem-62 4' ftteft*? nra ^rtet te 
«|tet nteraff ^ atefftm tern 

( 4 ) ante^i^,^terfteR(3)i£^(iF)a£a?te?iRnatefte^7f $ ftein .-tnatenn;wnt, ftenn 64 
5F ante fteft antewF fteRW 65 ^ arte 3Rift ^ farfteR 66 ^ oite; ftgna *g^r ftem ftte 3Rn -jrnnT 
te ^ ^n«i tejr tef te an iiwnit ti 

61. ftetteteFTT T|^t.—(1) arftete nr ntetel nr ter 1# 11 ftn ~<£ fft^ 1531 ftn ^ ftRra -4 tefte 

fttenfteR nn nra ten : 

irrj mtet ter hr n-.RtRR w j i nte m iter ^ iw ^ ^ ^ ^ tef ftettetenr w^p tef te ante) 1 

( 2 ) arftete in ntenit ften *n m 3ite ^rt aifte fteteftenr 4te te nf i|^l te rhrir te arg) 

fterteRniR nn ’ira ten 1 

(3) fteteftem rrti arftete in ntete ' r 'iiP nd ateR P ftTR ni) nteteRn te an ten 1 

(4) 31 ftiRaR, 1989 nm terfte iso ftn te artei ^ ftm fteftrftenr ^pP a fa \ aRte, 1990 P 240 ftn ^ 
amf^ te ftetefteiR tete te an rrtet 11 

( 5 ) ftte tenteiinntetet ?ri fttenltenrarte P tte anten tr tete^rren r;r^ nfgnte : nnte 
teft atete 1 1 

(6) w> anten ftete nn-fteR ( 5 ) te tean rrtrr tef ten f te ften rirot te mnn.fter tenr te-m -an 

rmnn 

Ring Rft Ram nrftete nn nn rrt«tr a?nn f te teft aftan nte tel P 'Rt Rn am fteRnjRR tear te tv 

tt?]\ I 

62 . tenfl te rpte ate 3tefte?r teter te W'”ii -~( 1 ) nrter arftttet’m ^teteift te tem) m ftesrHi 

atetm 4 Mrt-ri teF ftn te n) fttef 4' Rten te^sr te te ante aft: a^te ^ ftn 4' te) amte 1 

( 2 ) (nr) ^^ite^^^' 5 ^lo^^ I, ’ w ^'^te5/2ftntenr^^mi^titeft'nm'SMianiRnfar4 
w rtt teter te ftrte m Itep^ tten m t te tenft 7,1 ^ te 1 1 
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(^) ftlHRl Tg^Zt 31 MftiTlI fftflft 37133717) 31 37*13171 DdlPl^d ftft ^Tc=TT ft 31 7ftrr ft )RT*1-*T3ft} 31R1 
ft, ft f^Ttr ^dffH^rrl ftft 737*1-*73 ft) 3lft73 337 S?ft37 *£*1 ftft»57 *7177 ft %7* 5/2 fftl ft) 37 ft R*77 3173 
3>) 375511 ft Ri*?fti 

(3) R3 fftft) 3rfM4>|-0 31 <?>4qiH ft) 7)31 ft eilMI 31 fft31 R131 ft 31 Ddl'bin ft *J33 Ft Rift ft 33 371 
ftfts/ * 717 ? fR7ift’ zft 7)31 ft 52131 31 *T 4 - b 5 d fft3i wti 37737 ) * 5/5 ft *ift ft, ft * 737 ) 3ift ftftsi *7177 
ft 373 337 9 ft 3. *jft ftri-sl. *7171 ft 5/2 fftl 3ft 37 ft ftP-tf'l ^ft 31 (ftP^OHl Tgzft 33 R*7T 317ft ft f^ 
3ij^t(a fft3I 'Jilt'll I 

(3) RF1 3)f3=hi7l 31 3)43 k 1 37) ^i^MfRiFa 31 Picrt«i*1 3ft 373f3 3ft 41 hi( 1 *g<ft 31 Rlftcm w<il “*g<I f3377 " 
ft ^3 ft Mill 331 1?, qei 3313ft 3t*717) sg5<dl 31 fftfftTTTl ^d.1 ft TfF ftft *77 R*7I 3ft Rift qicil dTift) 
ft*7lft7geft3l1ftfft777I7g5ft3ft37f33R*7 lOfftlft 37M3fa “ IfZ fw” 373f3 ft 337 ft 37317?ft *77*1 
ft 33 f33I R7t**Il : 

*77*5 ftftnft 31 fftfftoTTl Tg^ft fftcrfftfeRT *lft ft 3?E3#T -333ft 3373 ft3l ft 3)713 ftf33 3ft R1 77313) t, 
37*7)5:— 

(1) 37f337lft 31 37*l3tft, 3)*777) tgzft 31 IftfftcTn I§i<^ 3>ft 373fft ft ftTH 537 *7iftft 3?) 57 ) *7f77T?ft731 771*3 377ft 371 
313 ft*Il : 

*77*5 3fft 37^37^37 3743^-477) 3773 3ft ft ft*7Rft 357 3ft 3fft*7lft 3ft Tgzft ft fftTT) ft) 313 3? 333 ft TJ3 
3fftlf^T3f 777*3 377ft ft) 3T3*3fcT ?77 ?Tc1 *77 ft 773S3T ft fft 377ft) ftftnft tgzft 31 fftfftRll igzft 3ft 377 373)R3 ft 
fft^ 73lft ft ft 533 } 373f3 3ft 7gfftZ3J 331 ft RlftHl 

(ii) ft31 ft 333 3ft ft ftri3 41*777) 3ft Tgclft 3T fftftlTTl 3ft Tgcjftt 7rRTJ3lftT3r 3TT3T7 37 *TJ[7 3ft RTTnft| 

(iii) ftft 3ft ftftft ft# *77*331777*3 fftfftrTTT 03373 ft 5171 fftfftcTU 33M-33 777^3 377ft ft 3)3R 41*7171 3ft tg^ft 31 
RfftrTH 3ft 3ft 3n 7137ft ftl 

(iv) ft3lft -^ft 31 fftfftrTIl-^ft 3ft 7T3lf3T 37 f3>7 ft 37 37lft ft 3lf33)T7t 31 3533T7T ft ft3T fH ■37W3 
371 HMdiyikl FdldirTlI °33THft 371 33F3-33 37^3 377ft 137 fft3 3^ 773731 1 fft -33 33 7^ft 37 37Tft ftrq f| 

73^ft37TTTT ; _^71 fftft33 ft 33t33 ft fftti— 

1. “I f71dM7, 1987" 337 37lf 3lf337Tft 3137ft3lft ft31 t i: 3cft37 ijft 3ft ft fftti 20 ^3 3ft ft3T3 ftt 31 fftfftrW 
3ft «<cTl 371 313 el'll I ftft) tiidft 180 fftl 337 7lf33 3ft Tjflft ^ I 

2. 1 1773*37, 1987 ft 18 373^37, 2005 337 3Tf337lft 3137ft3T7l ft31 ft 3cft37 *0 3ft ft 20 i33 3ft ftmift ftl 
31 fftlftrTTI 3ft Wdftl 371 313 el'll I 

3. 19 3T37J37, 2005 ft 37f?S 3lf33717l 31 37*13171 313ftl *jft ft31 ft ftl7T3 3#7373*7 18 *7177 ft STsqftl 733 f** ft37 ft 
37337 ^**f 3ft ft fftl* 30 Iftl ftl 3t*7T7l ftl 31 fftfftcTTl ftl tg^ft 371 313 ft*H 37ft ftft *jft 773T ft ftftl3 
540 ftR ftl 3T3fft ft ftn* 7T3f33 ftl 31 337311 3lft ftft 31 ?77ftl 3133 37 31*7fftfft^ ftft ft fft337T5*7T7 377371 
7ftl377ft fftfeTTTI o3377lftl 5171 337 I ffttftTTTl 3*713-33 ft 37g3 fftl* Rift 37 ftl 31*3 37l RT TTftft I 

4. 19 3T37J37, 2005 ft, R31 ftlft 3lf337T7l 31 37*f3lft fRTlft ft31 ft 24 3ft *ft 377 fftl* t, 33 3lfft333 90 ftR ft 
37K3313 733 ^3 37337 *jft 3ft ft (ftl 9 , 30 fftl ftl 37f3f733 ftlniO ftl sgftftl 371 313 el'll I 

63. 3777TRT7*3 Tjsftft.—(1 ) 37f337T7l 31 3>ft3lft 371 377713P31 3*11 ftl RTCftl R3 TTlft 3177 37lft 771737R ^€31 

ftft 3 ftl Sift 713 R3 3773)1 7731 3T3fft 37l Tmm ft 7733 ^1* 3^13 3Tf337T7l 5171 3l*7T7t 3)1 *3T3lf33 3ftl *7131 RT31 ftl 

(2) 3lftl3717l 3 37*l3I7l 37l ftflftl Rift 3lftl 377713T7R ^3ftl ftl 373f3 Iftftl ftl 77*73 90 fft3 3 3773ft ft3T ftl 77*773 
373fft ft ftlTH 360 fft3 ft 3Tfft37 3ftf ftfft: 

37*g 37133lfft37 3f7fftft33f ft, 37«3^7, ftft ft 37jftl4H ft fftftl 37f337lft 3T 3)ft3T(l 3ll 720 fft3 ftl 3T3F3 337 
3777131731 ^^1 ft^7 ^7 773731 ft : 

*T7*g 33 3^7 fft 37fft37lft 31 37*l3lft 3 ff -g7pff ft*7lft ft *71*lft ft ftlft ft 37^*7153 ft 37*3^1 3ft 720 tftl ft 37f?737 
37771771731 «<.dl ft^7 377 773731 ft 3^7 ftft, 4.711 375*7(53 ftl 77*73, d-lPoM ft <jyft (Vl'< fftft*7 37RUT iTlMFrlFoa 3>l‘ll I 

(3) 77*3*7 Tnfft37lft, 53 fft33*7l ft ^771 37=3«*1 33Rp43 ft 37fft 177313, 37f3337l 3T 3.4317) ftt 37533 fftTll -37*3 
337T7 37) R^l ft 7713 31 377ft 377*1 377n317R ^331 ftf7 377 773731 ft I 


3729 GI/2010—3 
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(4) 3TFn^R (, l qfF 3 -iqfq ql ^<14 T(q RTF 31^^ d^l 1? ^ yqiK q>F °4ald qH 3 ?qfq q(F <I U MI 

^d-Rfe ql fRT( d{>7 q>F qnql : 

WJ -d £ 1 TT^JTi tflfqqqF qI qqtqR Ft 4MI IT |q> 3TOT^R^1 q) TTTJTT' 4 |m<| "m |<t>41 3qq IJf) ~q! {"! q 
3Tfq?qqi 7^ 41 qt fq SlfqqtKF 31 qnt^Rt ^ tF qR7 41, 3F ft^T ^ 'FT^rari t 3 TOmnnr ^jl qjt qqfq q?l WIT 

4tR°[fe 3> HrR "5TTTTI 

64. RjViq 3TRifPT3R rWI fSTYiq— [<641 3Tfq+l(l 3T '+>4 ^k 1 qlF 4l<n4>5, <.<wid, 4RdK Ptql'JH, qfq 
4 tqrqF qfqqjqF qi 4>4 ^iF) q> qqq qr fqfqq t%tt qr^q qql qr f<ti4l qq qqpjpff 41 fqi( ^Iqi Iqr 4>-<1ii qrq>K q qpfq?lq> 
fq- 41 'flT ^ q^qir 4F£ srt fqfqrqq fqqr qn(, fq^q qrqrflqqr ^sl qqr fqqta qrt qqjfl qt qr qqql 11 

65. (i) ■SRjfq^F^qq4fq5pqTr4'‘5j5qraqqrqrt srqfqqfl q^rqFt qiqqqt ifqq^ 

3R^ ^ w qrt arqfq qr q4^ra arqqi q4w ^ qqq qit qt ?TTfw t wfq, ^ft qf^RT 3TfqqrnF qr qqfqRt 

qrF #jpt qqt qqfa t£ 4FTR 12 W q qfaqr qfF #tF| 

•(2) q^Rr^tqrFftqflaEqqqTKqFt^F^qTqqrfTqTqqRTifqTgq^fq^t^qTqaTTqfqqfqTqlaEqqqnT 
efft ^z£\ qrt qqt q^ffl trr qrF qn^FF qqfqr ^ sr^q ^ qyq 4q? q[ *41+i4 fqfeqr qqqqml sro qtfF qqm-qq qq*ft 4 
fFfF i 

(3) iqjfq^F fqqFq%Ri qfaqql qr 4>4di(l qrt^pf ^qr qqfa^4 Rr qqrqq qt q^ fqwrqrqqqtt,fqq^ 
qH3 qFfqq qiRqr tfF t fqfaq qq 3 qq qiRqr ql wf ttfr ^fRtTqTg4iq44qrq$qnq4 qqr stpj qfq4 w 
fd Hid few ftq'qq 3 fR qqf # artqqN ql qrq qn srfqqRq qqfq ^ qtqsfFq :— 

(q>) ^qR T|q> qiRqr ^"qqqr qqq ^ fqq ^j^F q^r q>F qnqFF; 

( 73 ) 3 rfqqrqF q qn4qqF sra q?qqq q^q fqfq qft WRj qfqrqi ^ qi«qq q qTqqr q^ qqq tpi ^rqr qn^n 3 ^ 

'(41 ^ 4 ) ^ srjqFqq ^ Fdu. 4'q qF qqqr |q<H<a vrqjd qiTTni 

66. fqrfq arqqrm.—( 1 ) qf'qqqF fqq^ wr qF qqrqtqF qiRqr q qrq f, fq?i q^q ^ faq qqqrF qqfF qfl 
y^Fd qF ^tn 15 fqq q>F 3iqfq ^ Rd<( fy^?q qqqTTq q^r fqrqr qr qqRi i?, qqfc^ qr^qr ^ qq qfF qrfF® ^ 15 fqq qqi' 
qi qq q(F mil<3 q qrq qq>; 

( 2 ) 15 fqqqfF 441 3Tqfq^^Fqqfqqt 37 ^ qfqqqF qqrrfqTfFqFF ^ 4^1 qqR tF sFqr’ jFht? 4qq^qqqr 
tJ-M! q 4dd qq 4<d Fqrqr qmqr; 

( 3 ) Fq^g qq+iq q(F fqrqF qq yqq qFF ^zF ^qq qfqfqq fqqi q qqqt; 

( 4 ) tqgfq qqqrm qFF arfqqqF q qqfqrft ^ tqqF 3rq ^^T q 73 m q fqqfRq q?F' fqqr -di'cii; 

( 5 ) qfq qqFqq fqfdf^ qqfq ^ 4Fq fqgq 3qqqq qn wri q?F' fqqr qrq t qF 441 qlt qro qm 

^nrrrni 

67. ^tT OMMMd ^Hl.—3TftT^TTt ^TI ^7 4^ I ft ijr^ X R 4^<*> 'fe Vff\ 4f ^ TFt ^TT "77^4? Tl4t 

^TRT Ft ^httMT : 

T T^g ^ ^TT ^ ^RPT ^3 Ft ^Trit t Ft FHt TTfTFTT Vl FWt ^ft 

HHI 3Tfi|<*)[<t ^T ^v4wft ^rt ^ f^lPi^H 61 T^-f^PT 1 ? (4 ) ^ fffcfcf r^c^ft ^>t 

fwfo 4r Ftcft : 

FFg w 3TTr f^> ^FFf *^Nf ^rt ^t ^4 f=r^r Ftcn t ^fr ^ Tffer f^rniR^R ^ 

^fpTtTfttWT61 (4) ^ 3T«J#T qR^f^PTf ^ ^ TlfTT F^T Fmt : 

"?TF Ht 4^4 ch4^i<1 ^ Fpq^f 4f WT ^41 ^ TR^ft 4q|R -HRM ^7 Ft Ff %*, 'HFt 3 *h 4> 73T?f 

f^Ttqyf^FTR ^Tzt 3 tfRt ^ 3ftr ^ tiff FFt i 

68. ^ft ^t 3T^rfF ^ 41 <H 34FFTTt FT FFFFt FTt OTFT el'll41 F W FT ^<td! FT 

^fe^FT F^7 FF Ft F^ %* FF FF ^37? Fft F>t TJFFT FFT RnTi FeT FT ^TdFIFTF TT FTFT "TFF Ft F^TR 37171 TfMFi iFFT FT 

7IF | 

69. W<^t FTT FTW 3#tT 7TFTFT FlFT.—( 1 ) 3TfFFTTft FT Fr4FTft fFTT ftF 3TFFT FT4FR 7ffFFT ^TfFT BtF FTFTT^ 
^ FFPt Fl4R^7l F ‘^TTFTt FT FFFTT f^T FtFT I 
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(2) fAffrA ft FiA-fiA fire fAr ft amt fnA) fA forte ftAtt,-ft#ffAfr Fi i 4fc<w fttfA regt fr sfftm 

fFF 5 V 111 

70. Md'jpm 3 rafA— (1 ) arfAFRA ft fA-fit) fft ftt ffffft argftj A fair ftf #tt ftIA a?': 

(FT) FR. FF FT F<5S'»| FRA A 7TF*f FI 7TA fsrar %ti A AtTTF 3TO TJTTA FF A fAp ^Ft Fli 
(73) Tf^A A FTFT? 3TTFiT FT* FF FT FFTTF 11 ! FiT TTfA A TTFF Ft TtAi 

(2) F<Ugui 7TFF At 3TFfa fF*F FFiR At FtFT: 

(FT) 3Tf«TFFTt A Af’F A FTFT A fAtAi At TTSFI At AtSFR, 7TTF f^ff A 3TFfFFi A) olAA, AA 
(13) diAdlfl A TTFF A -FTFT A fFFTTf Fit #J Fit AsFT, U: fFFt A 3fffFFi Fit STAf, 

(3) FFTTFF 7TFF FT °H(lld 3Tarf*F A FtTTF 3Tf4dil<l FT FTFFTTt FR FT )JTTF T*7TF FT AFTctt A STJTfR At At FiF A, 
FfcrfaTFT AA FR FTF FtFTI 

(4) FTfFFFTt FT FiAFRt At 3PjAF FFFFF 3TFfa At FFFT FRct TTFF FF fFF IArA) FF 3RRP F3F FT fFFT 

FFJFT: 

FTRJ FTTfA 3TF^fFTT A FTF FT TnAAFFi 3TFFR?tt Fit FFFT RfA FFFFF TIFF A FpFftFF FFT Fit RTTRFt i 

(5) FF fAAt 3TfAFRA FT FiAfiA Fit FFTTf 0 ! FAR 3T^F fA AAf, Af,— 

(i) TFTFIdT IJ l A fFARF TFTFt' A rTFIrfT 3Td4fdd FFt' tl 

(ii) FFFA ^FTcft 3TTFTFt TpF Ftt t FF F*F FT »FH fFF tFFT fFTFTrat ^FTFt FF^TFH F fFF fFTFn fFF,FF 
TFTFt FF "A ctFTF t, tAAt FTTF FT TAFF FT AnA Al 

(iii) FFTFldTF RTtA TFF A FjFF FT tl 

(iv) TFTFTFTFT 7Ft FFTFF FT FFTF#TFF FT FTFTt FJJF FT FFTFTfFTFTT fFFF FT FTF FT FTFT F'fl 

3TSFTF 7 
ffM 

71. FfF^F fFfA FFT A$TF—( 1 ) FTT^ 3TfFFiTA FT FT4FfA fAA fAfiA AAr MA FFT FFftF FFFF FTFfFFF, 
1952 (1952 FF 19) F FFlfdfdfiFF fFHFF FTFTFR ^FT ^ FF Ft t, FtAfiA FfF^T t¥F FF FFTF #FT TiflT FfFFFA Ft FTAdiA 
3ttT ^FT fJTTT Ff^TF tAfF A’ fFTFT FtA FT?TT Fl'VKH FFF 3TfFfFFF FT FFFFf ^ FTJFR '?tFT I 

(2) (FT) FiAdlA fIf^F IATf 3ttr FFtH FFFF StfFfFFF, 1952 (1952 FF 19) FT FFFFT' ^ 3 TfAf FtA FTH 
FfFFFTt FT fAftA, ^FF FTfFfFFF FT) FTF “6FT" 5TF FFF TTfFFFt FF 3TFIF FTTF fF FFFtF TTTFFT ?TF 
■^FTT FTt FT? FiA-nlA AtFT TFAf, 1995 Fi FFFFT UTTT FTlfTTF ?tF I 
(13) ^TT 3TFFT AfTT fA F^ Af?H FF5TFT 16 FF^FT, 1995 ^ FFTFt lAAt I 

72. 3FFTF—( 1 ) 3TfFFTTTt FT fAftA FFFTF TTFTF STfFfFFF, 1972 ( 1972 FF 39) F? FFFFT FT FF- fdfFFF ( 2 ) ^ 
STJTTTT, Fit At 3lfFFT Ft, TTFTF FF FTF FtFT I 

(2) FcAFT STfFFFTt FT fAfiA fFHf?Tfl3F fTFfFFf A FFFTF ^ #TF FTF FtFT :— 

(^) Adlfd^rd FT, 

(^) ijrg FT, 

(F) AAt fH:FTFTTFT FT fFTTTFT FTTTF Aft FTF 3T^AtfFF fFfFFFF FTfAFFTt ^ FFTFFF ^ 3FJTFT FF ■3FF "FFT A 
fTTTT 3TFAFt, FT 

(F) 10 fA FA iFtFT AFT 1 JTt FTTF'A FTFR^ TFTF-FF AA FT, FT 

('F') FTT FA fA AFT''jA FtF A FFFT^FTTFTFFTq AFT TTFTfFT FA ArFFTT, 3FF iFTAt FTTF A Aft TTFTfA FT : 
■qirg FiFTFR FiTTFT FF^F FiAfiA ^ TTFF AFFFTF FA TtfA FiT TRFFTFf FFt iFTFT FTTJFT fTTFTF AA Hindi A Afft 
FTT AtFT FFT "FFT tFT AA FTFTFTT 'A FiTTFT Aft fA fddld FTfF A I 

(3) stTffiiA ft ftAftA fA AAf ffftf fA tAft ftAft T pf fA fA Aft 3t*tft tjf fAf A 3AAft A fft A fAo ij,f> 
fAA ftt Aff AAf AAt, At srfFFiFF 15 fAA A Aff A st^AIh AAt : 
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FT^ 44 f44 srfqgTRt FT F>k)r4 4 30 FF 4 ^rftTSF FtkFTk^qfttkFF FFFT 4 FF 4 30 F*f 4 37fFF7 4 f 
4 Ffkf> Tjof f4 4 f4rt£ srk fttt 4 4ft 41 ft 4 ^PdR'Ki 44 ft fff ftf : 

47-^ FF sk f4 144! 344*4! 4 FFF 4 44d ■iHRi-i 377F Ski [Rl4, FT 3TfFT dfld FT 3TT^-TTfTcT ■h<^.<4 FT 1 !! : 

4<-^ V? 4t 'fa) [441 < *i*kli) 4 efdd 4 4FF 4 -sq'TI-l 4 'Will f4y, FT-! 4 y^N-lT 4 fpTtr FFTfTFfTT TJc^J, 3T7RFTT, 
444ffrT, TFPIFT FT 4FT 4 ^TFlfk 4 FFR I2TO^ ^TH 44 ^ 4 fT (100 4km), FFTT^ *kt rT^TT f4?m *4 3k 

TFTFTFF Fc 4 FT 3km kFT I 

73 . arffcnm—(l) f4f 34fft4 ft f4ft 4 smt f^rgf^r 4 trf 335^-3 4 f4 ff 3^-73 4 M4r ff 4 
3)4 stTffttt 4 Ftw f4ft sk Fk tt^t 3#tftf ffft wr 7fh 4T t ?fr f4 ff f4jf4 444 fftfr ff 14^; ftf 
44; I 

(2) Fk 3TfFFl4 FT <+>'4^1-0 4 TT37 FTT 3TFTT fdFTTT TFH FF#m FT 7JFT t f 4 OT-SI FFH 4 f4 TTF FF 

Fgsrm ff! 14ft ftteft ff ff 1% ff 44 ft whiff ff! FTdi f4 ff 444 diwq 41? 1 

(3) f44t 'iff ttutR V 4FFT4 FT F4FT4 44 3?4 f4ra *STR -R 4% 4 FfTFFT FT* <r> Icfn TT^f rf^T 3T T pTTc[ 4ol 
Ifft mr tt4fi Ifti 4 1% 44! 'for# ftFmd 4 %q 44 4 tf 4 4' ffe f! 1 

74. WHIrHFfrFFT — ( 1) FcFF 3rfFFl4 FT f4fKI 4 44 ^ f%4[ 41 '*il4<44 RTI TTFsIT 4 EKnW^T ^ %ir ^p4 

t I 

(2) FT faRmcff 4 3TcTft^ f%4t ^Td ^ fir -tft -RRcT-IV ^ T^R- V ^ STqRf4sp77 4f* '4 ?4'T^74 FTTt ?RT 

qr4rf4d %4t ttetri 4 WHidUd ^ ^ f^rj 44 tt 1 

75 . arftrerrff inr <*»4^i4 ^t 4^134 ^4 3 tst thteft 4 4tt.—' f4r4l 344^14 rj ^t4^rt <4t 4^! 44 f44sRt’ ^fn: 
Tidf ^ 3 t44t 4k 441 sraf4 4 3Fq t4tft 4t 4 ^ "fpkft f44 44 sFptfk ^tt : 

q^g f44t srftRkP m gr4^i4 41 4 fk^ ftt4I 4tt f44t 3 rt tptsr 41^4 41^ T44t : 

~m sk t4 yioR^ 14 ?ra yi4Pdd 44k tjt44 44 4t f44 3rf«Rkt tji ^kgra 4P 4 ^eot4 4 wrt 

-‘<^'=0 (dl'J dk kdl I 

76. fkknrf ^rr wkR^R.—3 ?wt3t Twq-TOFT t r 44 3T^kr ttt 4t4tt jr4 °ftt «4n 4 ft 14f4r4i 4 Fpy'k 4t 
rpj; rj f? f444rr ^rk 4 14 ttt 371 ^ 7 ^ ttof i 

77. fkTR 3k eairkrfk. -( 1 ) 7TF 344? f4f4l4f 4 cToPkt TlrkT tkOT, t44-qrr, FR-tYTR ifT f44 ^tttt 
3T«rgT TkFT ^TT 4tf 3T|4«T 4 FT kfd'-WI 4 3TTT4 44 4 44 ^4 3TfrT Ft, 3k FT 34^4,]fr4 3k ch4d l R4 FT PTPpk, fdk r d 
t4f Frar t 1 

(2) 44 Rkft 444 fp 4 ft ffr 444ft44t 4 3t#t f4rr ft 3rr4kf f 4t k Fikii ft f44q4i 4 ft44' 
4 34t4tt 4ti ft; f 4 k t tt4 fitf 4 t 

3T^4 1 

[fgfkrc 5(4)(ii) ki] 

kof^ yrfkrfd 4P 4kun 

4, 4/444/^4.;...-jq/Fk/gk.4 =tt5tttt 44n ftctt/ft4 f = 

(i) 4 44444 tftkTFF f | 

(ii) 4 fddlfld \ 3k 4t FIT«T 4 ^r ttf 4tf4f 44 F FR? t I 

(iii) 44 44 oqfdd 4 FTRT 44 FT Fc4 4 4tf4T 7F4 FTT kFTF f4FT 7? I 'gF 4k f4P FTT 3TTFR FT i|F F^T 4t Fpr I 

kfT f4rr ft 4 4 kR 3 tt4ft kTR t I 

3rmrr 

2. 4 FTFf-PBT 4 44 jTTH FTcTT F fF 'dF^Fi WIT FFt t ik 4 fffft \ 14 44 fd^f4l 4 FRTF 4 ff 4 FPTF 
FTTT ^t 4 4t F7TT 4 4 4 ft 4 FF^gcT 4 fpR Fl4 T^TT I 

cikItsi : 


oKII^R 
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[fafHRH 18 ^£] 

f^3T sfo ^RH)qrf t R?t y|t(Un 

t}'- .tff^on +R 11 /<M<ft ^.^ srfRRRTt RT 4 > 4 r|(I ^ RR 3 

sfa rrr *N? r sir Rifts snsfaq 3 Tftrfaa rt ftsifs ^ wj *prft atffsra RRftsf rt! TRRftra RRiRRhiR ^yr?rai ft 

R^iRii 3^ ^jr ^n/ch^n i 

ft 3TTft RlRRT RTRU/RRcft ^ftp ft SRS ft?! ^ RJTRf ft ft#RT R^ 7JRRT RT RRR ft^ ^ RTR ^ RR^ RTft foftt <RfRR 
ft ftRftm fRRft RRft ^ Rft ft Rft^ tjrri rtr£ fat* fttfRRi rr ft rrtr ^rfRR r^r st rrjr RTRRT/RRRft sfk r Ft ftsi fRR. Rift 
^ ffttR fct>t-fl o^Rki rh r>h r> ftriij, srjrtct R'RRt/RiRRt ftft r <ft ■s , =ki ftR> rS' RftiR>u ft ftfiftt rt srl^if'i'w 
<wi sfft r rrr ftfo ^ RRftRK ft ftRtft rt rrr ftR> ^ ^tt«t RRft rtrI f^ftt °qfRR ^ ftfcftt ^itirr rr M« RRft 

Rft STJRT u^H 11 /■=♦> ^'H I 

6 WI^iR 1 .******...***** 

^T^Tq :. 

■q^TFT :. v . 

A i. 6>^■cll^f^cl 

T jrr ■qR *. 1 . 

: . 

W :. 

RlftlR :. 

3T^Eft3 
[fftfRRR 73 ftlft'3 

3Tftram Rft ftftlRTT 

TO :. 

cTRfasl :. 

ft r RRltfWiyft,.ftRJ Rft ftRT ft fn^f'W R> HvRI<i "hW'h c ti<ai/'^RT7TT fR>. (RRTR) 

.(ftiRR) ftRRfRRTRft I 

1. R4TR ftR •3TR 7RIR t I 

RT 

RmftqR TRTR RR "3FR TCFH RftT ft ftR RR} 7RTR.(7RTR) ... 

(f^lRRT).foRf...(WH) R7T ftHfrTfOTI ^TRift R 3RR1 3TfWR 

RtfRR fqTRT RRI % I 


£fdIHJ7 ' 

M<HW 3rk Pl^r^KI qfi R^fq : • 
fH^fc(r| R7t RIR7R : 


*^ft (RRJ R Ft 3R ^fyR ^ I 


% %. fR9n, 31KRy 
[fRRFR-III/ 4 / 252 -RR/ 10 / 3 raT. ] 
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JAIPUR THAR GRAMIN BANK 
NOTIFICATION 
Jaipur, the 20th September, 2010 
CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Jaipur Thar Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions. —(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Jaipur Thar Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining tim&, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) "Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the UCO Bank (Name of the Sponsor Bank). 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees. —(1) The officers and employees of the Bank shall be classified as 
follows, namely,— 

(a) Group 4 A ’ ~ Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group 4 B’—Office Assistants (Multipurpose). 

(c) Group k C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees. —Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service. —(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. — No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said pest: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances. —The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.-— Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 





24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group 4 A’ post shall be'on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C 1 promoted to a post in Group 4 ET shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the pennissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1 ) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group 4 B’ to Scale I of Group ‘A’ or from Group l C’ to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of office: or employee who is on probation. 

(c) In case of breach of clause (b) of sub-iegulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary' proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement —(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order, 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 
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(4) The Special Review Committee shall, from time to,time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation :—For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-III 

RLCORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.— The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.— (1) Subject to the pre ’- ions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, *he Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scaie shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more prom *ee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shud determined with reference tu their seniority in the immediately 
preceding cadre or scale, as the case . ^v be. 

(4) The inter-se seniority of the erstwhile Field Office*: or Ace intents vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. —All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.— An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee. —Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.— Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
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or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 

posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority'. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit dr seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 
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23 . Officer or employe not be absent from duty without permission or be late in attendance.—(i} An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate trcm a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty' without leave or overstays hh !e;.vt\ shall not he 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24 . Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or Genera! Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25 . Prohibition to accept gifts and dowry,—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26 . Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ; 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 
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(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by Jnm; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on tfc<? date of the commencement 
of these regulations shall submit a return within three months from the date of commencement o\ mese regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank a* on 31 st March of every 
year before 30th April of that year. 

(3) No officer shail, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 
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(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc..—(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a - 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash- 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation,—the following shall not amount to be a penalty, namely,— 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

reversion of an officer on deputation to his parent organization; 
termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (I) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 


(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 
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2, Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

•Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry,—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary' proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely. 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the puiposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespec ive of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension; 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry' is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority' decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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CHAPTER -V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.— No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Lefive.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

1 Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 

under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for 

every 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 

joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 

anv reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.— (1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day bf September, 1987 till October 18,2005, an officer or employee shall be eligible for 2G days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinaiy leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority' is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation. (4) of 
regulation 61 ; 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him — 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is w'ithin the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER- VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees' Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees' Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month's pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority, 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2)* Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o...declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-0 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the... 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : m 

Signature: 

Name in full: 

Designation : 

Place: 

Date: 

SCHEDULE-III 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare 

in.(District) as my place of domicile. 

1. * The above is my place of birth, 

or 

* The above is not my place of birth. My place of birth is.(Place) in.(District) but. 

been declared as my place of domicile for the reasons given below. 


.(Place) 


(Place) has 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

^Strike out whichever is not applicable. 

U.K.MISHRA, Chairman 
[ADVT. 111/4/255-H/10/Exty.] 
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